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PREAMBLE

This Agreement is entered into by and between the Town of East Lyme, hereinafter referred to as
the "Town" and the United Public Service Employees Union, hereinafter referred to as the
"Union".
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ARTICLE I - RECOGNITION

1.0 The Town hereby recognizes the Union as the sole and exclusive bargaining agent
for the following permanent full-time and permanent part-time employees,
excluding all other employees:

Highway Maintainer 1

Highway Maintainer 2

Transfer Station Operator
Refuse Driver

Highway Equipment Operator
Highway Crew Leader

Senior Highway Equipment Operator
Highway Mechanic

Highway Lead Mechanic
Transfer Station Supervisor
Highway Working Foreman
Highway General Foreman
Fleet Maintenance Supervisor
Custodian/Building Maintainer 1
Custodian/Building Maintainer 2
Assistant Facilities Coordinator
Facilities Coordinator

P&R Maintainer 1

P&R Maintainer 2

P&R Maintainer 3

Senior P&R Maintainer 4

P&R Foreman/Turf Manager
COA Admin Assistant Asst 1
Police Admin Assistant 1

P&R Admin Assistant 1

Tax Collector Admin Assistant 1
Utility Admin Assistant 1
Assessor Admin Assistant 1
Town Clerk Admin Assistant 1
HR Admin Assistant 1

Admin Assistant 1

COA Admin Assistant 2

Police Admin Assistant 2



Fire Admin Assistant 2

PW Admin Assistant 2

Assessor Admin Assistant 2

Wellness Coordinator

Fiscal Asst — Accounts Payable

Land Use Admin Assistant 2

Utility Admin Assistant 2

Admin Assistant 2

Utility Admin Assistant 3

P&R Recreation Coordinator

COA Program Coordinator

Assessor Admin Assistant 3

P&R Admin Assistant 3

Asst Town Clerk

Fiscal Asst — Payroll

Fiscal Asst — Receivables
Non-Certified Assistant Tax Collector
PW Admin Assistant 3

Admin Assistant 3

Certified Assistant Tax Collector
Land Use Office Coordinator

Utility Billing & Metering Coordinator
P&R Recreation Supervisor

Certified Assistant Assessor

Admin Assistant 4

Water Distribution Maintainer 1
Water Distribution Maintainer 2
Water Distribution Maintainer 3
Water Meter Tech/Cross Connection Inspector
Water Maintainer 5/Equipment Operator
Water Distribution Foreman

Utility Mechanic

Water Treatment Operator 1

Water Treatment Operator 2

Assistant Chief Water Operator

Chief Water Operator

Sewer Maintainer 1

Sewer Maintainer 2

Sewer Maintainer 3

Sewer Foreman

The provisions of this Agreement shall apply to permanent full-time (employees working
at least thirty-five (35) hours per week, year-round) and permanent part-time employees
(employees working twenty (20) hours or more and less than thirty-five (35) hours per
week, year-round).
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2.1

2.2
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ARTICLE II - SENIORITY

a) Seniority shall mean an employee's length of continuous service with the Town,
within the bargaining unit, measured in calendar days from the first day the
employee actually worked for the Town in a bargaining unit position on or after
the employee's most recent date of hire. If application of the preceding sentence
results in two (2) or more employees having the same seniority, the employee
who submitted his/her application first shall be deemed the more senior employee.
Seniority shall not accrue to a probationary employee until completion of the
probationary period set forth in this Agreement, at which time the employee shall
possess seniority as defined in this Section. Seniority shall be applicable only as
expressly provided in this Agreement.

b) Definition of Probationary Employee: An employee who has not accrued
seniority under this Agreement or who has been rehired shall be in a
"probationary" status until he/she has completed nine (9) consecutive months of
actual work. An employee’s probationary period may be extended for one (1)
additional month (or longer) by agreement between the Town and the Union.

The Town of East Lyme shall establish a seniority list that will include each bargaining
unit employee’s name, department, and date of hire.

The list shall be updated on or about January 1* of each year.

A copy of the seniority list shall be provided to the Secretary of the Local. Any
objections to the seniority list shall be submitted to the First Selectman by the Union
within thirty (30) days of receipt of the list.

An employee will be provided with two (2) weeks’ notice of layoff.

In the event that the employee continues to work for the Town during such two (2) week
period, he/she shall receive his/her regular remuneration for all hours worked.

If it becomes necessary to reduce the work force covered by this Agreement, the
following procedures shall apply:

a) Probationary, temporary, and part-time employees in the department where the
reduction is to take place shall first be laid off, provided that regular employees in
said department are qualified and able to perform their work without additional
training.

b) If further reductions are necessary then the least senior permanent and permanent
part-time employee(s) (herein after referred to as employee) in the job title within
the department which is affected by the layoff shall be notified by the Town of
his/her identification for layoff except as provided for herein. Such employee(s)
shall have one week from the receipt of such notification to decide whether to
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take the layoff or to exercise bumping rights. If the notified employee(s) wishes
to exercise bumping rights the following shall apply:

(D)

@

€)

(4)

e))

(6)

Permanent part time employee(s) who are eligible to bump permanent full-
time employee(s) shall be required to work the hours of the permanent
full-time position.

Employees can only bump within their same job title and/or down within
the particular classification plan covering their position. The individual
classification plans are identified as Secretarial, Clerical and
Administrative Classification Plan; Maintenance Classification Plan; and
Professional Classification Plan.

Employee(s) electing to bump must possess the qualifications, including
but not limited to degrees, licenses, and certificates, for the position as
stated in the job description. Employee(s) shall be afforded a reasonable
orientation period in the new position, after which he/she shall be able to
perform the work without additional training.

The least senior employee in the department in the job title where work
must be curtailed shall be laid off first provided the more senior employee
in the affected job title can perform the remaining work after a reasonable
orientation period. If this exception takes place, then the next least senior
employee in the job title in the affected department shall be laid off first.

Employee(s) so laid off shall be eligible to bump the least senior employee
in the same job title. If there are no other less senior employees in the
same job title, then the person may bump the least senior employee in the
next lowest job title for which they qualify and are able to perform after a
reasonable orientation period, provided they have seniority over the person
being bumped. Any subsequent bumping rights which displaced
employees may have shall follow this same procedure. Bumping shall
take place first within the department and then in any other Town
department.

Employees bumping shall go to the step of the new job title which is
closest to that which they are presently receiving, provided it is not below
the employee’s current wage rate. In the event that it is below the
employee’s current wage rate at the time of the bump, the employee shall
continue to receive his then current wage rate.

ARTICLE IIT - MANAGEMENT RIGHTS

It is recognized that the Employer has and will continue to retain its rights, privileges,
duties, and obligations and responsibilities to direct, promote and maintain the affairs of
municipal government in all of its various aspects, including, but not limited to, the
following items except where such are modified or abridged by this Agreement:
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a) the operation and direction of the municipal government departments;

b) the determination of the level of services to be provided,;

c) the direction, control, supervision, and evaluation of employees;

d) the establishment or change of job assignments;

€) the determination and interpretation of job descriptions;

1) the increase change or discontinuation of operations in whole or in part;

2) the institution of technological changes;

h) the revising of processes, systems or equipment;

1) the alteration, addition, or elimination of existing methods, equipment or
facilities;

1) the determination of location, organization, number, and training of personnel in
municipal government departments;

k) the assignment of duties and work assignments;

)] the assignment to duty stations;

m) the scheduling and enforcement of working hours and work breaks;

n) the establishment and change of schedules and shifts;

0) the assignment of overtime;

p) the hiring, appointment, and promotion of employees;

qQ) the demotion, suspension, discipline, or discharge of employees;

1) the layoff or relief of employees due to lack of funds or of work, or the incapacity
to perform duties;

s) the making, amendment, and the enforcement of such rules, regulations, operating

and administrative procedures from time to time as the Town deems necessary;
provided, however, that no specific provision in this Agreement is violated;
t) the scheduling and assigning of leave.

During an emergency, the Town shall have the right to take any action necessary to meet
the emergency notwithstanding any contrary provisions of this Agreement.

ARTICLE 1V - UNION SECURITY/UNION RIGHTS

The Town agrees to deduct union dues per pay period in an amount as specified by
UPSEU when furnished a signed authorizing statement from the employee.

The Town shall remit to UPSEU such Union dues no later than the 15™ day of the month
following the payroll period in which such dues were deducted. A list of employees and
the amounts deducted shall accompany the funds.

The Union agrees to indemnify and save the Town harmless against any and all claims,
demands, suits or other forms of liability, the cost of administrative or other hearings or
proceedings, and attorneys' fees and costs that shall or may arise out of, or by reason of,
any action or inaction taken by the Town for the purposes of complying with the
provisions of this Article.
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4.4

5.0

6.0

6.1

6.2

6.3

The Town will place bulletin boards in accessible places in Town buildings for the
exclusive use of the Union to be designated for posting notices of Union meetings and
official Union business.

The Town will provide each employee with a copy of this Agreement. New employees
will be provided with a copy of this Agreement at the time of hire. Three (3) signed
contracts will be provided to the UPSEU Representative at the time of signing.

ARTICLE V - NO STRIKE - NO LOCKOUT

During the term of this Agreement, there shall be no lockouts on the part of the Town and
no strikes, slowdowns, or stoppages of work on the part of the employees, and the Union
agrees that neither it nor any local officers will call, instigate, authorize, sanction, or
ratify any strike, slowdown, or stoppage of work.

ARTICLE VI - PROMOTIONS

All vacancies the Town intends to fill, and new positions shall be posted simultaneously
internally in each department affected on a designated bulletin board in Town Hall,
Municipal Complex and the Public Works building and externally for a period of ten (10)
working days. In the absence of an interested member, the Union Steward may indicate
interest for the employee. No appointments will be made until the posting procedure has
been followed.

Vacancies filled from within shall be filled not later than forty-five (45) calendar days
after the ten (10) working day posting period referenced in Section 6.0. All other
vacancies to be filled shall be filled within a reasonable period of time after the
advertisement for the position. Nothing herein shall require that the Town fill a vacant
position or establish a new position.

From among internal and external applicants qualified for a posted position, the Town
will award the position to the most qualified internal or external applicant; provided that,
if, two (2) or more applicants are equally qualified, the Town will award the job to an
internal applicant over an external applicant and the most senior internal applicant over
less senior applicants.

The Town shall consider, among other factors, the applicants’ seniority, qualifications for
the job, prior attendance at work, past job performance, and technical knowledge and
skills. For the purpose of determining qualifications, the Town has the right to develop
and use standardized tests based on the requirements of the position.

When an employee satisfactorily fills a vacancy for a new position (unless it is a
temporary assignment), for a period of ninety (90) working days during a consecutive six
(6) calendar month period, then he/she shall be considered qualified, and allocated to said
position if the position continues to exist; otherwise, he/she shall return to his/her former
position and the employee who filled his/her former position will be bumped from the
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position. The procedure under Article II, Section 2.3.b. will be applied to the bumped
employee.

The Town may, in its discretion, return the employee to his/her former position prior to
the expiration of the ninety (90) working days period if it deems that the employee is not
performing the essential duties of the position to the satisfaction of the Town.

When an employee is assigned to perform a job in a higher classification in the unit for
more than four (4) consecutive hours, he/she shall receive the pay of the higher
classification for all time worked. Said compensation shall be at the first step in the
classification range for the position in which he or she is acting or at the step in such
classification range that is closest to five percent (5%) greater than his or her regular
compensation rate.

ARTICLE VII - HOURS OF WORK AND OVERTIME

The sole purpose of this Article is to provide a basis for the computation of straight time,
overtime, and other premium wages. The Town’s pay records, practices, and procedures
shall govern the payment of all wages. Any and all overtime worked by bargaining unit
employees must be authorized by his or her immediate supervisor.

a) Clerical, Secretarial, and Technical Employees. The normal workday for
clerical, secretarial, and technical bargaining unit employees in full time positions
shall be eight and one-half (8'2) work hours a day, four (4) days a week, Monday
through Thursday from 8:00 a.m. to 5:00 p.m., with an unpaid one-half (%) hour
break for lunch and from 8:00 a.m. to 11:30 a.m. on Friday with no paid or unpaid
breaks.

b) Maintenance Employees (including  Water _and _Sewer Department
Maintenance Staff). The normal workday for maintenance employees in full
time positions shall be eight (8) hours a day, five (5) days a week, Monday
through Friday, from 7:00 a.m. to 3:30 p.m. with an unpaid one-half (}2) hour for
lunch. The following schedule of bargaining unit employees in full time positions
shall be exceptions to that which is stated above.

c) Custodians and Senior Service Bus Drivers. The schedule for custodians and
senior service bus drivers shall be determined by the First Selectman or his
designee.

d) Facilities Coordinator and Assistant Facilities Coordinator. The normal

workday for the Building and Grounds Supervisor shall be nine (9) work hours a
day, four (4) days a week, Monday through Thursday from 6:30 a.m. to 4:00 p.m.,
with an unpaid one-half (%) hour break for lunch and from 7:30 a.m. to 11:30
a.m. on Friday with no paid or unpaid breaks.



Transfer Station Employees. The normal work week for regular transfer station
employees shall be from Tuesday - Saturday 7:00 a.m. - 3:30 p.m. with an unpaid
one-half (!2) hour lunch.

The Town reserves the right to assign other Highway Department employees to
work at the transfer station either:

(N from Tuesday through Saturday; or

2) on an individual day (or days) to cover vacations, other forms of paid
leave or pre-approved Saturday days off by the regular staff.

When a highway department employee is assigned to work at the Transfer Station
Tuesday through Saturday in accordance with paragraph e) (2) above, the Town
will provide such employee a minimum of five (5) calendar days’ notice.

If such notice is not provided in a timely manner, the employee will be eligible for
overtime for working the Saturday shift.

An employee assigned to work at the Transfer Station (regardless of whether it is
for the entire work week of Tuesday — Saturday or on an individual day or days)
may not turn down the assignment unless he has an acceptable reason on why he
is not available to work on such day (as determined by the Department Head or
his designee).

The Department Head or his designee may require documentation with regard to
the reason(s) why the employee was not able to work the assignment (or shift).

If an observed holiday falls on a Monday, then the Transfer Station will be closed
on the subsequent Tuesday (holiday pay would be received for the Tuesday, not
the Monday).

On observed holidays that do not fall on a Monday, the Transfer station will be
closed on the observed holiday and the eligible employee will receive holiday

pay.

Management will attempt to rotate bargaining unit members to cover the Tuesday
thru Saturday Transfer Station shifts as best as possible.

The Union recognizes that it is occasionally necessary to work different work
schedules. Upon giving of fourteen (14) calendar days prior notice, in writing, to
the Union, the Employer may effect a change in the scheduled hours of not more
than one hour. Such changes to the normal workday may include the expansion
of the workday up to an hour before or after the parameters, set forth in Section
7.0 (a) - (d) above.
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g)

h)

)

k)

(N The normal workweek for salaried employees is established between
thirty-five (35) and forty (40) hours per week, with one half hour (unpaid)
for lunch. The Recreational Program Coordinator, Youth Services
Program Coordinator, Recreation Supervisor, and Senior Center Program
Coordinator shall receive pay at straight time for all hours worked outside
his or her normal working hours or compensatory time off.

) Any agreement or understanding whether to use compensatory time in lieu
of overtime pay shall be reached before performance of overtime work. If
the parties are unable to agree, the employee shall receive overtime pay.

The Town retains the right to hire part-time employees working less than twenty
hours per week to supplement the work of regular employees and to schedule
their hours accordingly, provided that such employees shall not be used to replace
regular bargaining unit employees or reduce the normal overtime of regular
employees.

Employees may carry at any time no more than forty (40) hours of compensatory
time. Accordingly, the maximum number of compensatory hours any employee
may have at any time is forty (40) hours. Employees who desire to utilize accrued
compensatory time must receive prior written approval from the department head
or his/her designee.

In the event that it becomes necessary to establish shifts other than those
established herein, the parties upon notice of such need agree to immediately
commence negotiations. Should the parties be unable to reach agreement either
party may file for a contract reopener on this section only, utilizing the services of
the State Board of Mediation and Arbitration. The parties agree that the time
limits and preliminary procedures of the Municipal Employees Relations Act shall
be waived, and the issue(s) will be submitted directly to binding arbitration. The
rules, regulations, and procedures of the State Board shall apply regarding the
selection of the Arbitrator and the conduct of the hearing.

Employees shall receive two ten-minute work breaks per workday or work shift as
scheduled by Department Heads or his/her designee in the daily/shift work
schedule. The allowed work break includes transit time to and from the work site.
Where work areas require continuous employee presence the Department Head or
his/her designee shall schedule breaks so as to maintain continuous work area
coverage. An employee may not work through his/her lunch break without prior
authorization from his or her immediate supervisor. Employees whose work
hours are set forth under Article VII, Sections 7.0 a) and 7.0 d) shall not receive
either paid or unpaid work breaks on Fridays.

Except for employees whose work hours are set forth under Article VII, Section

7.0 a) and the Recreational Program Coordinator, Youth Services Program
Coordinator, Recreation Supervisor, and Senior Center Program Coordinator as

10
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7.3

b)

d)

specified in Section 7.0(g), premium pay shall be paid for work authorized by the
First Selectmen or his designee, as follows: Time and one half shall be paid for
all hours worked in excess of eight hours in any day or forty (40) hours worked in
any week. Employees whose work hours are set forth under Article VII, Section
7.0 a) shall be paid time and one half (1'%) for all hours worked in excess of eight
and one-half (8)2) hours on Monday, Tuesday, Wednesday and Thursday, and all
hours worked in excess of three and one-half (3'%) hours on Friday.

(1) Secretarial, Clerical and Administrative Classes. Compensatory time
off in lieu of overtime payments shall be allowed up to a maximum forty
(40) hours. If the Town has the funds to pay for overtime, the employee
has the choice of accepting or rejecting compensatory leave in exchange
for overtime worked. However, if the Town does not have the funding to
pay the employee for overtime, the employee must accept compensatory
time for overtime worked.

2) Maintenance Classes. Compensatory time off in lieu of overtime
payments may be offered up to a maximum of two hundred and forty
(240) hours which represents not more than one hundred and sixty (160)
hours of actual overtime worked.

Time and one-half (1'%) shall be paid for all time worked on Saturdays except for
the Recreational Program Coordinator, Youth Services Program Coordinator,
Recreation Supervisor, and Senior Center Program Coordinator as specified in
Section 7.0(f) and employees assigned to the Transfer Station as specified in
Section 7.0(e).

Time and one-half (1'%) shall be paid for all time worked on Sundays except for
the Recreational Program Coordinator, Youth Services Program Coordinator,
Recreation Supervisor, and Senior Center Program Coordinator as specified in
Section 7.0(f)

Time and one-half (1%%) shall be paid for all time worked on holidays, plus
holiday pay. Double time shall be paid for all time worked on Christmas Day plus
holiday pay. Holiday pay for employees assigned to the Transfer Station shall be
in accordance with Section 7.0(e).

Full-time employees shall be given preference on all overtime assignments within their
departments, provided they are qualified to perform the work without additional training.

All overtime work shall be distributed as equally as practical, within fifteen (15) hours
annually, among employees within a classification within departments. In the event of a
violation of this clause, the Employer shall offer an aggrieved employee the next
available overtime opportunity, as the sole remedy. Adjustments of overtime to remedy
an uneven distribution within a fiscal year shall be made within four months of
identifying the need. An exception to this section shall be the Town's present policy of

11
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7.5

7.6

7.7

utilizing certain work crews within departments to perform tasks such as road repairs on a
scheduled overtime basis. Any crews assigned to work on a scheduled overtime basis
other than those crews currently in effect shall be discussed with the Union prior to
implementation.

An employee who is unavailable for overtime work when called shall be charged with the
overtime as if he or she had worked. In the case of an emergency, including but not
limited to snowstorms, as determined by the First Selectman or Director of Public Works
or his/her designee, the Town shall have the right to require that employees work
overtime assignments. It is the employee’s obligation to identify a preferred contact
device and/or method and to ensure that such information is updated, as needed, with the
Town.

Whenever possible, departmental overtime will be equalized as fairly as possible, based
on qualifications and job class, to ensure quick response and safety. Management will
keep a record of departmental accepted and rejected overtime shifts, will update the
record regularly (typically on a weekly basis), and will make the record available to a
union representative upon request.

When an employee is called in for work outside his/her regularly scheduled working
hours, he/she shall be paid a minimum of three (3) hours at the applicable overtime rate,
except employees shall not receive any additional call in pay for overtime work
scheduled in advance, or if an employee is called in within three (3) hours from the start
of the previous call in, or within two (2) hours of the start of the employee's regular shift,
or if the employee is held over on his/her regular shift.

a) Employees called in for alarm resets shall be paid a minimum of three hours at
the applicable overtime rate for the first call in of a day and two (2) hours at the
applicable overtime rate for additional call ins during the same day except
employees called in for alarm resets shall not receive any additional call in pay if
an employee as called in within three (3) hours from the start of the first call in of
the day or within two (2) hours of the start of additional daily call-ins or of the
start of the employee's regular shift.

A. Employees in the Water and Sewer Department required to be on a rotating duty
roster on weekends and holidays for normal pump station maintenance and rounds
and for emergency calls shall be paid as follows when assigned by the Town for
such duty:

a) Four (4) hours of overtime at the applicable rate for station rounds
an employee is required by the Town to perform on Saturday or
Sunday or both. One (1) bargaining unit employee shall be
assigned to perform weekend overtime for station rounds one (1)
day per weekend. In the event that the Town determines that a
bargaining unit employee is required on both days during a
weekend, the Town, at its discretion, may call a bargaining unit

12



employee in for the second day. In the event the Town, at its
discretion, determines that more than one (1) bargaining unit
employee is required on either day, it may call in additional
employees. Four (4) hours of overtime at the applicable rate for
station rounds an employee is required by the Town to perform on
holidays. Bargaining unit employees shall be assigned to perform
station rounds on Labor Day, Thanksgiving Friday, Christmas
Day, New Year’s Day, and Memorial Day. The Town shall
determine if bargaining unit employees are required to perform
station rounds on any other holiday.

b) Three (3) hours overtime pay at the applicable overtime rate for
water and/or sewer related emergency calls he may respond to on a
per call basis on weekends and holidays.

B. Qualified bargaining unit employees in the water and sewer department may be
assigned for after hour’s emergency coverage, Monday through Thursday. Each
such employee shall be assigned for a total period not to exceed thirteen (13)
weeks per fiscal year. Such employees shall be paid as follows when assigned by
the Town for such duty:

a) Three (3) hour minimum call-out pay at the applicable overtime
rate of pay for water and/or sewer related emergency calls he may
respond to on a per call basis outside normal work hours.

b) At the discretion of the Town, the applicable superintendent may
continue to perform such work.

C. Employees assigned to duty per Section 7.7 A, or 7.7 B shall:

a) Be provided a contact device by the Town and must remain
available and respond to all water and/or sewer related emergency
calls within thirty (30) minutes.

b) Receive a stipend of fifty dollars ($50.00) per day for being on call
and carrying the contact device provided that the employee
complies with subsection (a) herein. In the event that the
employee is either unavailable or fails to respond to any calls while
on call, he shall not receive the stipend. The employee
understands and agrees that he shall be responsible for maintaining
the device provided to him by the Town in proper working order.

7.8  Employees requested to work Saturdays, other than for emergencies, shall be requested to

do so by the employee's supervisor no later than the end of the normal workday on the
preceding Thursday.

13



7.9

7.10

7.11

7.12

7.13

8.0

8.1

8.2

8.3

The scheduling/use of compensatory time shall be at the mutual agreement of the
Department Head or his/her designee and the employee.

All employees shall be paid weekly on Thursday.

Any adjustment in pay will commence the first day of the pay period following such
adjustment.

All bargaining unit employees shall be paid via direct deposit. Accordingly, all
remuneration owed to employees shall be paid via direct deposit. Bargaining unit
employees shall complete necessary documentation in order for the Town to implement
direct deposit. Additionally, all bargaining unit members will receive their pay stubs, W-
2 and 1095 forms electronically, provided, under special circumstances, a hard copy will
be provided to the employee, upon request. Whether special circumstances exist shall be
determined by the First Selectman.

The Town may use seasonal and part-time employees to assist in the Water, Sewer,
Highway, and Parks and Recreation Departments, however, in doing so shall not deprive
regular full-time employees of overtime.

On an annual basis, the Town may adjust the work hours for employees within a
department for a specific defined period of time if a majority of employees in the
department vote in favor of the change. The change in the work hours shall not impact
the number of work hours per workweek.

ARTICLE VIII - DISCIPLINARY ACTIONS

Disciplinary actions of non-probationary employees shall be for just cause. An employee
may be warned (verbal or written), suspended, demoted, or dismissed at the discretion of
the First Selectman or his designee when the seriousness of an offense or other relevant
considerations justify such action.

The First Selectman or his designee shall have the authority to implement discipline.
Whenever such disciplinary action is taken, except for verbal warnings, the employee
shall receive a written statement from the First Selectman or his designee stating the
reason for such action and the penalty imposed. A copy shall be sent to the Union
President.

All disciplinary actions shall be subject to the grievance procedure provided however the
discipline or discharge of an employee who is in probationary status shall not be a
violation of this Agreement.

Notwithstanding the foregoing, in cases where an Employee is charged with a felony
crime arising out of employment and the Town determines that the charge(s) will be
deleterious to or bring discredit to the Town, the Town may place the employee on
administrative leave, without pay, for a period not to exceed the adjudication.
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ARTICLE IX - GRIEVANCE PROCEDURE

For purposes of this Article, a grievance shall be defined as an actual dispute arising as a
result of the application or interpretation of one or more express terms of this Agreement.
Any matter presented to the Equal Employment Opportunity Commission, the
Connecticut Commission on Human Rights and Opportunities, or the Occupational
Safety and Health Administration shall not be subject to this grievance procedure nor
construed as grievable.

Adjustment of all grievances shall be sought as follows:

Step 1.

Step 3.

Step 4.

A verbal attempt will be made to settle grievances between the employee,
his union representative, and the immediate supervisor. If no satisfactory
decision is reached between the parties, the Union and the employee shall
file a written grievance to the immediate supervisor outlining a statement
of facts and the section of the contract which is alleged to have been
violated within fifteen (15) working days of the date of the occurrence.
The immediate supervisor shall give a written answer to the Union and the
employee within ten (10) working days of the receipt of the written
grievance.

If the complainant and his representative are not satisfied with the decision
rendered by the immediate supervisor, the employee or Union shall within
ten (10) working days of receipt of the step one decision submit the
written grievance referred to in step one to the Department Head. Within
ten (10) working days after receiving such grievance, the Department
Head shall arrange a meeting, if requested, to review the facts with the
grievant and a union representative. The Department Head shall render a
decision within ten (10) working days after the grievance is received or the
conclusion of said meeting, if any.

If the matter is still unsettled, the employee or Union may, within ten (10)
working days of the step 2 answer present the written grievance submitted
in step one to the First Selectman or his designee. Within fourteen (14)
working days from the date the matter is presented to him, the First
Selectman or his designee shall arrange a meeting, if requested, with the
grievant and the union representative, to review the facts for the purpose
of resolving the dispute. The First Selectman or his designee shall render
a decision within fourteen (14) working days after the grievance is
received or the conclusion of said meeting, if any.

a) If the matter is still unsettled, the Union may, within twenty (20)
working days after receipt of the step 3 decision, submit the
grievance to arbitration. Written notice of intention to proceed to
arbitration shall be given to the First Selectman at the same time as
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notice is given to the State Board of Mediation and Arbitration or
the American Arbitration Association.

b) Notwithstanding the language of paragraph (a), within twenty (20)
working days after the Union has timely filed for arbitration with
the Connecticut State Board of Mediation and Arbitration in
compliance with paragraph (a), the Town may, in its sole
discretion, notify the Union that it wants the matter transferred to
the American Arbitration Association and submit a demand for
arbitration under the expedited rules of the American Arbitration
Association. The fees of the American Arbitration Association and
the fees and expenses of the arbitrator shall be shared equally by
the Employer and the Union; otherwise, each party shall bear its
own arbitration expense.

The jurisdiction and authority of the arbitrator and his opinion and award shall be
confined to the interpretation and/or application of the provision(s) of this Agreement at
issue between the Union and the Town. He/she shall have no authority to add to, detract
from, alter, amend, or modify any provision of this Agreement. The arbitrator shall not
have jurisdiction to hear or decide more than one (1) grievance without the mutual
consent of the Town and the Union. The written award of the arbitrator on the merits of
any grievance adjudicated within his jurisdiction and authority shall be final and binding
on the aggrieved employee, the Union, and the Town.

The Grievance Processing Form, Appendix B, shall be used to record process of all
grievances not settled through verbal processes with the immediate supervisor. The form
shall be completed and forwarded with all documentation through each step of the
adjustment process. The time limits provided for in this article may be extended by
agreement of the parties.

The number of bargaining unit employees who may be released from duty with pay in
order to present grievances, under Section 9.1 of this Article shall not exceed one (1)
Union official and the grievant at the first two steps and two (2) Union officials and the
grievant at step three of the grievance procedure, unless the attendance of additional
witnesses is required. No Union business or meetings of Union officials shall be
permitted on Town time.

Failure at any step to appeal shall be considered acceptance of the decision rendered.
Failure by the Town to respond to an appeal of a decision by the Union shall
automatically process the grievance to the next step.

The mediation services of the State Board of Mediation and Arbitration may be used

prior to or after filing a grievance for arbitration provided both parties mutually agree on
the desirability of this service.
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ARTICLE X - VACATIONS

Employees shall earn vacation leave at the base rate on the following basis:

a) Employees with less than one (1) year shall earn vacation at the rate of .415 days
per month (5 days per year). Employees are eligible to use said leave following
successful completion of the probationary period. In the discretion of the First
Selectman or his/her designee, a new employee may be able to use earned
vacation leave prior to the completion of their probationary period (or extension
thereof).

b) Employees with one (1) year of service, but less than five (5) years shall earn
vacation at the rate of .83 days per month (10 days per year).

c) Employees with more than five (5) years of service but less than twenty (20) years
shall earn vacation at the rate of 1.25 days per month (15 days per year).

d) Employees with twenty or more years of service shall earn vacation at the rate of
1.67 days per month (20 days per year).

For purposes of computing vacation time the contract year shall be used. Normally
employees must take all vacation time earned during the year following the contract year
in which it is earned. Requests to carry over earned but unused vacation leave, not to
exceed thirty (30) days, into a subsequent contract year must be approved by the First
Selectman or his/her designee. In order for a request to carry over vacation days to be
considered, the request must be submitted to the First Selectman or his/her designee at
least thirty (30) calendar days prior to the end of a contract year. If carry over of vacation
is authorized, this time shall normally be taken in the following contract year or be
forfeited unless the First Selectman or his/her designee allows further carry over of said
vacation time on a year-to-year basis.

Employees may take vacation time off from work any time during the year but must
notify their immediate supervisor five (5) days in advance in writing, except in
emergency situations when vacations may commence immediately. Employees are
encouraged to request the use of vacation time with as much notice as possible in order to
provide the Town with an opportunity to address coverage issues.

The timing and number of days that may be taken at one time are subject to prior written
approval of the employee's Department Head or his/her designee. Whenever there is a
conflict in requested vacation days, preference shall be given to employees according to
departmental seniority, the needs of the department and the activities scheduled for the
time period involved.

Pro rata earned accumulated vacation pay to a maximum of thirty (30) days shall be paid

to an employee who provides a minimum of two (2) weeks’ notice (prior to their last
scheduled day of work) in the event he/she terminates his/her service with the Town
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except that there shall be no payout if the termination is a result of a discharge for just
cause. If an employee uses personal time, vacation time or a floating holiday during the
two (2) week period, he/she shall forfeit the payment of unused vacation time. If the
eligible employee provides two (2) weeks’ notice, and the Town does not permit the
employee to work during the two (2) week period, the employee will be eligible for the
vacation payout.

Vacation pay shall be given at the employee's base rate of pay and will not include any
other forms of compensation. Except as provided in Sections 10.3 and 10.5, employees
will not receive payment in lieu of taking earned vacation time.

In the event of death of an employee, his/her spouse and/or children shall receive his/her
pro rata accumulated vacation pay to a maximum of thirty (30) days; if the employee has
neither a spouse nor children, the pay shall be given to the estate of the deceased
employee.

The First Selectman at his sole discretion, may allow an employee to charge sick time
rather than vacation time if during an employee's vacation period, he/she is sick as
verified, in writing, by a licensed physician treating the employee for the illness during
such period of time.

When a holiday occurs during an employee's vacation period, the employee shall not be
charged with vacation time.

If an employee wishes his/her vacation pay prior to departing on vacation, he/she shall
notify his/her supervisor one (1) week in advance.

When requested and approved, vacation time may be used in no less than two (2) hour
increments, that may be used either at the start of the employee’s workday or at the end
of the employee’s workday.

Employees working less than the normal work week for their classification will be
granted vacation leave on a schedule prorated on their working hours compared to the
normal weekly working hours for employees in their classification.

In the event of an emergency situation vacation leave may be postponed by the First
Selectman or his designee. Vacation leave so postponed and not allowed to be taken
within the fiscal year shall accrue to the employee’s credit notwithstanding the above
provisions for a maximum accumulation of such leave.

ARTICLE XI - LEAVE

Employees shall be granted sick leave with pay for personal illness or injury except
where directly connected to employment by an employer other than the Town. Sick
leave shall be permitted for medical/dental appointments, which cannot be scheduled
outside of working hours.
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b)

d)

Employees shall be entitled to accumulate sick days at the rate of 1.25 days per
month. The maximum amount of sick leave an employee may accrue is one
hundred fifty (150) days.

Sick leave shall be charged in no less than fifteen (15) consecutive minute
increments, provided, employees who use sick leave for medical or dental
appointments that cannot be scheduled outside of working hours are expected to
schedule the appointments at the beginning or end of their workday.

Sick leave shall accrue from the date of hire. New employees, upon completion
of ninety (90) calendar days, shall be eligible to use sick leave. In the discretion
of the First Selectman or his/her designee, a new employee may be able to use
sick leave prior to the completion of ninety (90) calendar days.

If an employee is absent for three (3) or more consecutive working days, uses sick
leave before or after a holiday or frequently or habitually prior to or after
weekends, prior to or after scheduled days off, intermittently in conjunction with
other forms of paid time off, is absent on the same day every week or month or is
consistently taking sick days (full day increments or partial day increments) over
a period of time, the employee may be required, at the discretion of the First
Selectman or his/her designee, to submit a note from the physician treating the
employee for the illness causing the absence. Provided, if an employee is
consistently taking sick days (full day increments or partial day increments) over
a period of time, and the employee provides a note to the Town in advance of
anticipated medical or dental treatment, such absences shall not be considered an
abuse of sick leave or a pattern of absenteeism.

When continued absences from work constitute either an abuse of sick leave or a
pattern of absenteeism the employee and the Union shall be notified in writing.
After such notification, the Town may deny sick pay. Such denial of sick pay is
subject to the grievance and arbitration provision of this Agreement. Abuse of
sick leave and/or a pattern of absenteeism may subject the employee to
progressive discipline.

Sick leave pay is at the employee's regular straight time rate.

Employees retiring in accordance with the normal retirement provisions of the
Town Pension Plan who have ten (10) or more years of continuous service and
seventy five (75) or more accumulated sick days or employees who resign with
twenty five (25) or more years of continuous service and seventy five (75) or
more accumulated sick days shall be paid at the time of retirement or resignation
for thirty percent (30%) of accumulated sick leave up to a maximum of forty-five
(45) days at the rate of pay in effect at that time provided bargaining unit
employees may elect to apply sick leave for an increase in pension benefits under
Article XIV in lieu of the payout set forth above in accordance with the following:

Upon retirement, bargaining unit employees will be given an additional
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percentage above and beyond his/her actual service time retirement benefit for
unused sick leave as follows:

Numbers of Days Exchanged Percentage
100 days 1%
g) Employees working less than the normal work week in their classification will be

granted sick leave on a schedule prorated based on their working hours compared
to the normal weekly working hours in their classification.

h) In order to qualify for sick leave payment in accordance with the provisions of
this section, an employee must notify his’her immediate supervisor or designee
via either text message or at the telephone number designated by his/her
immediate supervisor no later than one (1) hour prior to the time the employee is
scheduled to be on duty. An emergency situation shall be an exception to the
above notification requirement. An employee shall be subject to discipline in the
event that he/she fails to provide timely notice via the proper means set forth
above.

1) The Town reserves the right to require proof of illness from the physician treating
the employee for his/her illness or other uses of sick leave as provided in this
Agreement when sick leave is taken repetitively so as to resemble a pattern or
under unusual circumstances.

j) Sick Leave Incentive In recognition of excellent attendance an employee shall
earn one (1) paid personal day for each calendar quarter in which there has been
no sick leave usage, to a maximum of four (4) days in any one calendar year. A
period of perfect attendance may include vacation, personal and holiday leave, but
not incidents of tardiness or other leaves of absence. Any personal day earned
shall be used in the contract year or, if earned in the fourth quarter, no later than
ninety (90) days after it is earned, or the day shall be forfeited. Such personal
days shall not be cumulative. Sick leave incentive days may be taken in no less
than one-quarter (%) day increments.

Tardiness shall be defined as being late by more than seven (7) minutes for a
scheduled shift.

k) In the event of illness or injury to an employee’s spouse, child, or parent that
requires his or her attendance, such an absence may be charged against credited
sick leave, up to three (3) days per contract year.

11.1 Funeral Leave
a) A leave of five (5) consecutive days with pay shall be granted an employee in the

event of the death of a spouse, child, parent (in-law), sibling (in-law), grandchild,
or grandparent, stepchildren, or stepparents.
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b) A leave of three (3) consecutive days with pay shall be granted for any dependent
person domiciled in the employee's household.

c) A leave of one (1) day with pay shall be provided to an employee in the event of
the death of an aunt or uncle to attend the funeral.

A request to use funeral leave on non-consecutive days will be addressed on a case-by-
case basis. It shall be in the discretion of the First Selectman or his/her designee whether
to approve the request based on the circumstances that form the basis for the request. If
the First Selectman or his/her designee grants the request, it shall not be considered a past
practice or a precedent. Additionally, a denial of a request shall not be subject to the
grievance and arbitration process.

Personal Leave After one (1) full calendar year of employment with the Town, a
permanent employee shall be credited with four (4) personal days on July 1* each year
without loss of pay, non-cumulative to be taken in not less than one (1) hour increments.

Employees who commence work for the Town after July 1% of any contract year, shall
receive a prorated number of personal days through June 30" of their first year of
employment in accordance with the following:

a. If an employee commences employment between July 1% and September 30,
they will receive all four (4) personal days for that contract year.

b. If an employee commences employment between October 1% and December 31%,
they will receive three (3) personal days for that contract year.

c. If an employee commences employment between January 1% and March 31, they
will receive two (2) personal days for that contract year.

d. If an employee commences employment after March 31%, they will receive no
personal days for that contract year.

Personal leave must be requested of and approved by the employee's Department Head or
his/her designee at least twenty-four (24) hours in advance of commencement of the
leave unless an emergency prevents such notice. Employees who have not completed
their probationary period, may only use one (1) personal day per month during their first
three (3) months of employment.

Military Leave The Town will comply with its obligations under federal and/or state
law(s).

Jury Duty An employee required to report for jury duty shall be entitled to leave with
pay for scheduled work hours lost as the result of such service, up to a maximum of thirty
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(30) working days. The employee shall provide proof of service on jury duty upon his or
her return to work.

Union Leave Three (3) union members designated by the Union shall be permitted time
off with pay to attend negotiation sessions with the Town if such negotiation sessions are
held within regularly scheduled working hours.

The Union will be allowed, without loss of pay, three (3) Union business leave days per
calendar year to attend labor conventions and conferences. Such leave shall be used in at
least half day increments. The Union President shall submit a request to use such days in
writing to the First Selectman at least five (5) days in advance of the requested leave.
Such requests are subject to the operational needs of the Town but will not be
unreasonably denied.

Family Leave

a) The employer agrees that eligible employees are entitled to take up to twelve (12)
weeks of unpaid, job protected leave in a twelve-month period commencing from
the start of the employee's first such leave under the eligibility and coverage
provisions of the Federal Family and Medical Leave Act (FMLA).

b) Notwithstanding the above the employer shall continue health care benefits in the
same manner as before the start of FMLA leave.

c) Employees must use accrued paid leave for which they are eligible concurrently
during the period of FMLA leave.

d) The denial of leave shall not be a violation of this Agreement.

Leave of Absence without Pay Leaves of absence without pay may be granted at the
discretion of the First Selectman or his designee for a pertod not to exceed one (1) year.
Requests for such leave shall be made in writing to the First Selectman or his designee
and shall include a statement of the reasons therefore and of the length of the leave
requested. During the period of a leave without pay, the employee shall not be credited
for the length of service or for the purposes of meeting the requirements of seniority,
accruing sick leave or vacation time. The First Selectman may reinstate an employee
from a leave of absence without pay to the position formerly held by him if it is vacant.
If the position is not vacant, he may be re-employed in any vacant position of a
comparable nature for which he is qualified. If no such position is vacant or exists, he
may, at his discretion be placed on a re-employment list or placed in a position of a lower
grade for which he is qualified provided such a position is vacant. Any employee who is
on leave of absence without pay shall not be paid for any holidays nor accrue vacation or
sick leave during the period of absence. Health and insurance benefits provided by the
Town pursuant to this agreement shall cease for authorized leaves of absence without pay
of greater than one month, but the employee may continue the benefits at the employee's
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expense while on said leave. The denial of leave shall not be a violation of this
Agreement.

ARTICLE XII - HOLIDAYS

Each active employee shall receive thirteen and one-half (13') paid holidays during each
calendar year as shown below:

New Year’s Day Labor Day

Martin Luther King Day Columbus Day
Presidents’ Day Veteran's Day

Good Friday Thanksgiving Day
Memorial Day Thanksgiving Friday
Independence Day Christmas Day
Floating Holiday* Christmas Eve (Y4 day)

*Floating Holidays: Floating holidays shall be scheduled by agreement between the
employee and the Department Head or his/her designee in the department the employee
regularly works in.

Holidays and holiday hours for departments impacted by the change in work hours at the
Town Hall will be addressed on an annual basis by the Town and the Union.

If a holiday occurs on a Saturday, the preceding Friday is taken as the holiday, and if a
holiday occurs on a Sunday, the following Monday is taken as a holiday.

If a holiday occurs during an employee's vacation, he/she shall be paid for the holiday,
and no deduction shall be made from his/her vacation time.

If a holiday occurs while an employee is on sick leave, he/she shall be paid for the
holiday, and no deduction shall be made from his/her sick leave.

Employees shall receive their regular rate of pay for each of the full day holidays and half
(%) day holiday.

Employees shall be eligible for paid holidays effective their date of hire.
Employees in classifications covered by this bargaining unit who work less than the
regularly scheduled hours for the classification shall be granted pro rata holiday pay for

each holiday based upon their regularly scheduled weekly working hours.

Observed holidays for employees assigned to the Transfer Station are also addressed
under Article VII, Section 7.0(e).
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ARTICLE XIII - INSURANCES

13.0 a) For the period from July 1, 2025 through June 30, 2029 contract year, the Town
shall provide and pay for all eligible employees and their enrolled dependents
healthcare coverage as follows:

1. The Connecticut State Partnership 2.0 Plan (health and dental) and
the prescription drug plan offered through the Connecticut State
Partnership Plan. If the plan design changes during the period of
time that the Town is a participating member, the new plan design
will be adopted.

ii. Within eighteen (18) months of joining the plan, all employees
and dependents must meet the minimum requirements of the
Connecticut State Partnership’s Health Enhancement Program
(“HEP”).

ili. As set forth in the Connecticut State Partnership 2.0 Plan,
employees who do not meet the minimum HEP requirements will
be subject to deductibles of three hundred fifty dollars ($350.00)
for individual or one thousand four hundred dollars ($1,400.00)
for family coverage, as well as an additional one hundred dollars
($100.00) in premium payments per calendar month.

iv. The carrier network for the plan will be the carrier network
selected by the State.

v. In the event that the State imposes additional fees or increases the
Town’s cost of the premium at the end of any contract year that
the plan has been adopted, enrolled employees shall pay a
percentage of such increase(s) based upon the employee’s
premium share contribution as set forth above.

vi. Premium share contributions shall be based on the total cost of the
health insurance plan for the specific contract year.

vii. If the State makes any plan changes to the Connecticut State
Partnership Plan, the Town will adopt the same benefit changes
while in the Connecticut State Partnership Plan.

viii. In the event that the Town decides to discontinue participating in
the State Partnership Plan during the term of this Agreement or
upon expiration of this Agreement, the co-pays, deductibles, co-
insurance maximums, out of pocket maximums and prescription
costs under the State Partnership Plan shall not be considered the
baseline for negotiating subsequent plan(s).  Under such
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circumstances, the parties will meet to negotiate a substitute
health insurance plan.

Employees hired on or after August 1, 2008, must work thirty (30) or more hours per week to be
considered eligible employees.

The cost share for the Connecticut State Partnership 2.0 Plan (or substitute plan, if applicable)
shall be as follows:

July 1,2025 20.0%
July 1,2026 20.5%
July 1, 2027 21.0%
July 1,2028 21.5%

Employee payment shall be made through a payroll deduction which shall be done by the
adoption of an Internal Revenue Code Section 125 pre-tax premium conversion account so that
health insurance contributions may be made from pre-tax dollars.

b) WAIVER OF COVERAGE OPTION. Employees may voluntarily elect to waive,
in writing, all medical insurance coverage outlined above. Payment to those
employees waiving such coverage shall be made in July of each year for the previous
year in the amount set forth below. The payment shall be pro-rated for employees
hired between July 1% - June 30" based on their hire date.

Number of Eligible employees who elect to waive:

9 or less 10-12 13-15 16 or more

$1,500.00 $2,000.00 $2,500.00 $3,000.00

13.1 The Town shall provide and pay for each employee a fifty-thousand-dollar ($50,000.00)
term life insurance policy.

ARTICLE XIV - PENSION

14.0 Pension rights are defined in the Town Pension Plan and are not covered by this
Agreement. The Town Pension Plan shall not be opened for negotiations during the term
of this Agreement.

14.1 Effective July 1, 1999, pension credits shall accrue upon completion of probation,
retroactive back to date of hire.

14.2  The Town, in its discretion, may offer an early retirement incentive plan during any year
of this Agreement. The specifics of the plan shall be determined by the Town.
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14.3

Emplovees hired prior to July 1, 2025:

Employees hired prior to July 1, 2025 will have the option to remain as a participant
in the Town Defined Benefit Plan, or freeze their Town Defined Benefit Plan or may
elect to transfer Town Defined Benefit Plan funds to the 401(a) plan.

All employees hired prior to July 1, 2025 may elect to remain as a participant in the
Town Defined Benefit Plan or transfer their Town Defined Benefit Plan funds in
accordance with the following:

(a) On or before January 1, 2026, the Town will offer employees hired prior to July 1,
2025 a 401(a) defined contribution plan in addition to the Town Defined Benefit Plan.
The Town agrees to contribute one percent (1%) with a mandatory employee
contribution of two percent (2%) to the 401(a) plan, as elected by the employee.
This option is a one (1) time election and is not revokable, unless (b) or (c) below is
subsequently elected by the employee;

(b) freeze their Town Defined Benefit Plan funds and enroll in the 401(a) plan for future
contributions in accordance with the contributions as set forth below; or

(c) for any employee who elects to move to the DC Plan, the employee may elect to have
the value of their vested accrued benefit from the Town Defined Benefit Pension Plan
transferred to the 401(a) plan. The total sum of the funds that are transferred to the
401(a) plan shall be determined by using the Defined Benefit Pension Plan’s
Actuarial Equivalence definition. The employee will enroll in the 401(a) plan for
future contributions in accordance with the contributions as set forth below.

If an employee is interested in transferring their Town defined benefit plan funds to the
defined contribution plan (the 401(a) plan) under (c), they should submit a request in
writing so that the Town can provide the employee with an estimate of the present value
of their accrued benefit in the defined benefit plan. For any employee who submits a
request in writing to the human resources department to move to the defined benefit plan,
the Town will determine the present value of the employee’s accrued benefitto be
transferred using the Defined Benefit Pension Plan’s Actuarial Equivalence definition.
Once an employee moves from the defined benefit plan to the defined contribution plan,
under the defined contribution plan shall apply based on their date of hire.

Employees enrolled in the Town Defined Benefit Pension Plan who seek to enroll in the
401(a) plan under (b) or (c) above, shall have their benefits frozen or funds transferred as
soon as administratively possible after January 1, 2026.

Once an employee elects the 401(a) plan under (b) or (c) above, he/she shall no longer be
eligible for contributions to the Town Defined Benefit Pension Plan. Rather, these
employees shall receive the employer contribution as set forth below under “employees
hired prior to July 1, 2025 who elect the Town’s 401(a) Plan” with the twenty percent
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(20%) vesting formula set forth herein for any 401(a) contributions from the Town from
their date of hire as set forth below. Additionally, if applicable, these employees will no
longer be eligible to receive the one percent (1%) contribution under (a) to the 401(a)
plan if previously elected, since they will be receiving the employer contribution as set
forth below.

Emplovees hired prior to July 1, 2025 who elect the Town’s 401(a) Plan:

The Town will contribute to a 401(a)-plan six percent (6%) of the employee’s regular
straight time pay for an employee’s contribution of three percent (3%). Employees who
elect the Town’s 401(a) plan must contribute the aforementioned three percent (3%).

Employees hired on or after July 1, 2025:

Employees hired by the Town on or after July 1, 2025 shall not be eligible for the Town’s
Defined Benefit Pension Plan. Rather, employees hired by the Town on or after July 1,
2025 shall be enrolled in a 401(a) plan. The Town will contribute to a 401(a)-plan six
percent (6%) of the employee’s regular straight time pay for an employee’s mandatory
contribution of three percent (3%) (fifty percent (50%) of the employee’s six percent
(6%) contribution).

All eligible employees:

For the Town’s contribution to the 401(a) plan, employees become twenty percent (20%)
vested with one (1) year of continuous, full-time service in the 401(a) plan with
additional vesting of twenty percent (20%) each year to become fully vested at one
hundred percent (100%) at five (5) years full-time service in the plan. Vesting for the
Town’s contribution shall be determined from the employee’s date of hire. For the
employee contribution, the employee is fully one hundred percent (100%) vested at the
time of contribution.

ARTICLE XV - SAFETY, HEALTH and MISCELLANEOUS

When an employee feels that a working condition is unsafe or unhealthy, he/she shall
bring the concern to the attention of his/her supervisor. If the supervisor does not agree
the employee must follow the rule work now, grieve later, unless there is imminent
danger to the employee's physical well-being. Issues concerning health and safety shall
be presented by the Union President or his/her designee, in writing, to the appropriate
department head for resolution. If the issue remains unresolved by the department head
the Union may submit the issue to the Health and Safety Committee for consideration.
The Employer shall make repairs or adjust unsafe or unhealthy working conditions as
soon as practicable after determination by the Employer that such conditions need
correcting.

27



IS 1

15.2

15.3

15.4

155
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15.8

Employees required to use self-contained breathing devices as defined by OSHA shall
receive medical clearance from their personal physician and provide to the Town the
results of such examination. The cost to be paid by the Town.

The Town shall have sole discretion in assigning vehicles and determining who may take
vehicles home after work hours and imposing regulations and guidelines on how Town
vehicles may be used.

All incidents of personal or vehicular accidents shall be reported to the employee's
immediate supervisor as soon as possible after an accident if occurred during work hours
or while operating Town equipment.

The Town and the Union recognize the value of counseling and assistance programs to
those employees experiencing personal problems which interfere with the employee's
efficient and productive performance of his/her job duties and responsibilities. The Town
and Union will encourage the employee to seek professional assistance when necessary.
The records concerning an employee's treatment of alcoholism, drugs or chemical
substance, or stress-related problems shall remain confidential and separate from other
personnel material. Employees participating in an employee assistance program shall be
entitled to use their unused accumulated vacation, sick or any other accrued time to their
credit. Employees who undergo drug, chemical substance and/or alcohol treatment
outlined and agreed to by the employee and the treating facility shall complete the
program or be subject to discipline up to and including termination.

The Town, at their sole discretion, shall provide relevant training for each new employee,
and continue on-the-job training which will enhance employee performance by keeping
them abreast of advancements in their respective fields of work. When the Town
acquires new technically advanced equipment or systems, employees who will be
required to operate such shall, at the Town's sole discretion, receive training in its
operation.

All classes and training required by the employer to maintain existing certifications
necessary for the employee’s job will be paid for by the employer. The employer
reserves the right to change the employee’s hours of work on the days of classes or
training to accommodate the class or training (for example, evening classes or trainings)
and to eliminate the occurrence of overtime as a result of the class or training.

GPS installed in Town vehicles may be used for, including but not limited to, efficiency,
emergencies, safety and/or discipline.

Security cameras installed in Town vehicles or in Town facilities may be used for,
including but not limited to, efficiency, emergencies, safety and/or discipline.

If any illness or injury results in a disability that has prevented the employee from

performing the essential functions of the position (with or without a reasonable
accommodation) for a period of twelve (12) months or longer, upon notification, in
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15.10

15.11

writing from the Town, the employee’s employment with the Town shall cease at such
time.

In the event that the First Selectman or his/her designee closes Town Hall (or closes
Town Hall early) on a regular workday for Town Hall employees due to inclement
weather, non-essential employees will receive remuneration for such day (or partial day)
by use of either available personal leave or vacation leave. If the employee does not have
any available personal leave or vacation leave, the time will be unpaid.

A “non-essential employee” for purposes of Article XV, Section 15.10 shall mean an
employee who is not required by the Town to work when the First Selectman or his/her
designee closes Town Hall on a regular workday for Town Hall employees due to
inclement weather.

Employee evaluations will be conducted by the Town during the spring of each contract
year. As part of the annual evaluations, employees will be observed performing their job
duties on a quarterly basis.

Based on an employee’s evaluation of satisfactory or better for the previous contract year
and the then current contract year (a two (2) year period), an employee shall be eligible to
move up one (1) step on the salary schedule in years that step movement is identified in
the applicable salary schedule in the first payroll period on or after July 1 subsequent to
the date of the evaluation.

If an employee’s evaluation is unsatisfactory, needs improvement or poor for either
contract year, the employee will be reevaluated within six (6) months of the evaluation in
both years.

If the reevaluation is satisfactory or better in both years, the employee will move up one
(1) step on the applicable salary schedule in the first payroll period after the reevaluation
is complete. If an employee’s reevaluation is unsatisfactory, needs improvement or poor,
the employee shall not be eligible for step movement for that contract year.

If an employee’s evaluation is unsatisfactory, needs improvement or poor for either
contract year, the employee may submit the employee evaluation to the Director of
Human Resources who will discuss the employee evaluation with the employee’s
supervisor who conducted the evaluation.

An employee’s evaluation shall not be the sole basis for discipline.

If an employee is out of work due to an illness or injury covered by the Connecticut
Workers’ Compensation Act, the employee may use accumulated sick leave (less
applicable state and federal withholdings) while collecting temporary total benefits (“TT
benefits™) or temporary partial benefits (“TP benefits”) as a supplement to their workers’
compensation TT benefits or TP benefits in order to receive their regular straight time
weekly remuneration.

29



15.12 The Town may utilize subcontractors when necessary for the timely completion of work

16.0

due to an emergency, an impending deadline, a lack of manpower or the work is outside
of the bargaining unit employees’ areas of expertise, provided, no employee will be laid
off as a result of the use of subcontractors.

ARTICLE XVI -UNIFORMS

The Town in its sole discretion shall determine the safety equipment to be used in each
department as well as uniforms and foul weather gear. Employees in Maintenance
classifications shall wear upper body uniform clothing, identifying the Town of East
Lyme, provided by the Town, together with safety equipment and rain gear.

If an employee fails to return said uniform(s) and/or gear to the Town at the time he/she
is terminated or resigns from employment, the Town is entitled to the withhold pro-rated
costs of the uniforms from the employee’s final pay.

Building and maintenance employees, and water department employees and public works
employees shall be provided with a three hundred dollar ($300.00) annual stipend to
purchase blue jeans and winter coats to be worn while at work. Such blue jeans and
winter coats must be acceptable to management and shall be clean, presentable and
without holes or tears. The Town shall continue to provide such employees with t-shirts,
sweatshirts, and safety boots (as set forth below).

The Town may elect to provide employees with uniforms through a uniform service in
lieu of the annual clothing stipend due to nature of their jobs. If this is the case, the Town
will provide the impacted employees with uniforms through the uniform service. If not,
the annual stipend set forth above will apply.

Clothing designed to blend with backgrounds is unsafe and not allowed.

New hires will receive a prorated amount of the clothing allowance based on their hire
date and the end of a contract year (i.e. — hire date of February 1%, five-twelfths (5/12) of
the clothing allowance for that contract year).

On an annual basis (usually in July or August), one (1) pair of safety shoes will be
provided by the Town of East Lyme to employees who need safety shoes. The cost of the
safety shoes shall not exceed two hundred seventy-five dollars ($275.00). If the cost of
the safety shoes exceeds two hundred seventy-five dollars ($275.00) the employee shall
reimburse the Town for the cost in excess of the two hundred seventy-five-dollar
($275.00) allowance. Employees authorized one (1) pair of safety shoes pursuant to this
section may be provided a second pair of shoes during the fiscal year at the sole
discretion of the Department Head or his/her designee. A refusal by the Department
Head or his/her designee for a second pair of shoes shall not be subject to the grievance
and arbitration procedure. Employees shall be required to wear or utilize safety
equipment as specified by the Town or be subject to disciplinary action. At all times
building and maintenance employees, sewer and water department employees, parks and
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recreation employees, and public works employees must wear clothing that is approved
by the Town.

b)

ARTICLE XVII - WAGES

Except as otherwise specified in Article VII of this agreement, an employee shall
be paid a straight rate of pay or applicable salary for his/her designated job
classification for all time which the employee is entitled to compensation pursuant
to the provisions of this agreement.

The job classification to which an employee is assigned at the time of initial
employment shall be the employee's "designated job classification" and shall
remain the employee's designated job classification unless the employee moves to
another job classification in accordance with the procedures set forth in Section
2.3 or Article VI of this agreement, in which case, the job classification to which
the employee moves shall become the employee's designated job classification.

There shall be a wage schedule (Appendix A) that sets forth the hourly wage rates
(and salaries, where applicable) for bargaining unit employees.

Effective with the first full payroll period after July 1, 2025, the salary schedules
set forth in Appendix A shall be implemented.

Effective with the first full payroll period after July 1, 2026, a two and three-
quarter percent (2.75%)general wage increase shall be added to each step of the
salary schedule as set forth in Appendix A.

Effective with the first full payroll period after July 1, 2027, a two and three-
quarter percent (2.75%) general wage increase shall be added to each step of the
salary schedule as set forth in Appendix A.

Effective with the first full payroll period after July 1, 2028, a two and three-
quarter percent (2.75%) general wage increase shall be added to each step of the
salary schedule as set forth in Appendix A.

There shall be no step movement during the July 1, 2025 through June 30, 2026,
July 1, 2026 through June 30, 2027, and July 1, 2028 through June 30, 2029
contract years. Step movement for the July 1, 2027 through June 30, 2028
contract year shall be based on an employee’s annual evaluation as set forth under
Article XV, Section 15.10.

For purposes of recruitment, an external hire may be placed on a step other than

the first step on the salary schedule, in the sole discretion of the Town, based on
the specific qualifications, skills and experience of the external hire.
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d)

Additionally, highway, water, sewer and parks and recreation employees who
have (or attain) a CDL-A (and their position with the Town requires a CDL) shall
receive an additional one dollar ($1.00) per hour (prospectively) that will be
added to their regular hourly rate of pay.

In all grades requiring an operator's license and/or CDL, the license maintained
must be a valid license of a type required by the job description. If an operator's
license and/or CDL is suspended, the employee may be reduced in grade and
compensated at the rate established for the next lower grade at the same step for
which he/she is qualified for the period of time which his/her operator's license
and/or CDL is under suspension. If there is no classification or if the Town
determines, after discussion with the Union, that there is no work available in the
lower classification, then the employee may be terminated without recourse to the
layoff and recall provision. If an employee is terminated under the language set
forth above, any grievance shall be limited to a determination of whether the
individual has a valid Operator's license and/or CDL license as required by the
position.

When an employee, whose designated job classification is listed in Appendix A,
is promoted or transferred to another job classification listed in Appendix A with
a higher rate of pay, he shall be paid at the step of the new classification which is
closest to five percent (5%) of his previous rate or at the minimum step for the job
classification to which he/she was transferred or promoted, whichever is greater.

Longevity pay shall be considered as added compensation to active employees as
follows:

a)

b)

c)

d)

Five (5) years to nine (9) years of service in a bargaining unit position covered by
this Agreement: two hundred dollars ($200.00) annually.

Ten (10) years up to fourteen (14) years of service in a bargaining unit position
covered by this Agreement: three hundred fifty dollars ($350.00) annually.
Fifteen (15) years to nineteen (19) years of service in a bargaining unit position
covered by this Agreement: four hundred fifty dollars ($450.00) annually.

Twenty (20) years to twenty-four (24) years of service in a bargaining unit
position covered by this Agreement: six hundred fifty dollars ($650.00) annually.

Twenty-five (25) years or over of service in East Lyme employees shall receive
seven hundred fifty dollars ($750.00) annually. A one-time bonus of four
hundred dollars ($400.00) will be awarded the employee on the twenty-fifth
anniversary of service in East Lyme. The one-time bonus of four hundred dollars
($400.00) will sunset on December 31, 2026.

Such longevity payment shall be paid annually to the employees within thirty (30) days
of the anniversary month of hire.
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17.4

Employees who leave Town service for any reason shall not be eligible for any portion of
longevity pay to which the employee would have been entitled on the employee's next
anniversary date.

Employees who are required by the Town to have a CDL shall have the initial cost of the
CDL paid for by the Town in accordance with the following.

a. The Town will inform an applicant or current employee of the requirement of a
CT Commercial Driver’s License (CDL), or the requirement will be set forth in
the job description for the position in order to be eligible for the Town to pay for
the initial cost of a CDL. Under no other circumstances will the Town pay for
this cost, except if the Director of Public Works or his/her designee, in his/her
discretion, elects to send an employee to an approved CDL school.

In order to receive payment (or reimbursement) toward an approved CDL school,
employees are required to sign a CDL Agreement Request Form/Promissory Note
that must be approved by the Director of Public Works or his/her designee prior to
attendance at the approved CDL school.

b. If approved, the Town will pay for the full cost of an approved CDL School of the
Town’s choice. If the employee seeks to attend a different approved CDL school
that is their prerogative; however, the Town will only pay for the lesser cost of the
two (2) schools.

c. As part of the CDL Agreement Request Form/Promissory Note that the employee
is required to sign, the employee agrees to reimburse the Town if he/she leaves
employment with the Town in accordance with the following schedule.

1. Within eighteen (18) months of obtaining their CDL license, the employee
will be obligated to reimburse the Town one hundred percent (100%) of
the Town’s cost for the employee’s CDL.

1. Within thirty-six (36) months of obtaining their CDL license, the
employee will be obligated to reimburse the Town fifty percent (50%) of
the Town’s cost for the employee’s CDL.

iii. After thirty-six (36) months of obtaining their CDL license, the employee
will not be required to reimburse the Town for any portion of the Town’s
cost for the employee’s CDL.

iv. If an employee is required to reimburse the Town for any portion of their
CDL, the employee agrees to either reimburse the Town via a personal
check or by authorizing the Town to deduct the amount owed from his/her
wages.
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20.0

d. Additionally, as part of the CDL Agreement Request Form/Promissory Note, the
employee agrees that if they do not obtain their CDL license in a reasonable
amount of time (as determined by the Director of Public Works) or if they cannot
pass the CDL test, then they will be required to reimburse the Town for all costs
the Town incurred through payroll deductions.

e. The Town is not required to reimburse an employee seeking to upgrade their
existing CDL’s from a CDL-B to a CDL-A. If the Town elects to pay for a CDL
upgrade, the language set forth herein under 17.4 b. - d. shall apply.

f. It is an employee’s responsibility to schedule attendance at CDL school that must
be scheduled after the employee’s regular work hours. The Town, however, may
permit an employee to attend CDL school during work hours. If an employee is
permitted to attend CDL school during work hours, the Town and the Union agree
that is shall not establish a past practice nor a precedent.

ARTICLE XVIII - ENTIRE AGREEMENT
(Preservation of Rights)

This Agreement supersedes and cancels all prior practices and agreements, whether
written or oral, unless expressly stated to the contrary herein, and together with any
letters or understanding executed concurrently (or after) with this Agreement constitutes
the complete and entire Agreement between the parties and concludes collective
bargaining for its term.

ARTICLE XIX - SAVINGS CLAUSE

If any term or provision of this Agreement is adjudged by a court or administrative body
of competent jurisdiction to be in conflict with any law, such term or provision shall
become invalid and unenforceable, and the Town and the Union shall meet to negotiate a
clause to replace the clause adjudged in conflict with law.

ARTICLE XX - DURATION

This Agreement shall be effective as of the first day of July, 2025 and shall remain in full
force and effect through the 30th day of June, 2029 and shall not be reopened for
negotiations during said period unless as specified herein or by mutual agreement of the
parties. Successor Agreements shall be negotiated in accordance with applicable state
statutes.
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IN WITNESS WHEREOF, the parties have caused their names to be signed this [ O/M’
day of J ULY ,2025.

TOWN OF EAST LYME THE UNITED PUBLIC SERVICE
EMPLOYEES UNION
BY: MW" BY: - /ﬂ
ApL(eT B CONANG-TTE~ Kevin E. Boyle
} J({ gdﬁw Pr u;uiem UPSEU

Daniel Bonﬁgll % é

Labor Relations Representative

UPSEU
&
S e S
Ron Bencé i

Local President
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Highway UPSEU Personnel Salary Matrix

Muintenance Effective GWI | Stepl | Step2 Step 3 Step 4 Step § Step6

Grade 1 Current Yr -7/24-6/25 $24.15 $24.75 $2534 $26.00 $26.69 $27.35

Highway Maint | (Non-CDL) Yr 1 -7/25-6/26 2.75% $25.00 $25.62 $26.22 $26.90 $27.61 $28.29
Yr2-7/26-6/27 2.75% $25.69 $26.32 $26.94 $27.64 $28.37 529.06

Yr 3 -7/27-6/28 2.75% $26.39 $27.04 $27.68 $28.40 $29.15 $29.86

Yr 4 -7/28-6/29 2.75% $27.12 $27.79 $28.45 $29.18 $29.95 $30.69

Grade 2 Current Yr -7/24-6/25 $26.63 $27.27 $27.98 $28.66. $2943 $30.16

Highway Maint 2 (CDL) Yr 1 -7/25-6/26 2.75% $28.00 $28.66 $29.39 $30.09 $30.88 §31.63
Yr2-7/26-6/27 2.75% $28.77 $29.45 $30.19 $30.91 $31.73 $32.50

Yr 3 -7/27-6/28 2.75% $29.56 $30.25 $31.02 $31.76 $32.60 $33.39

Yr4 - 7/28-6/29 2.75% $30.37 $31.09 $31.88 $32.64 $33.49 $34.31

Grade 3 Current Yr -7/24-6/25 $29.37 %30.07 $30.83 $31.60 $32.44 $33.24

Transfer Station Operator Yr | - 7/25-6/26 2.75% $30.00 $30.72 $31.50 $32.29 $33.16 $33.98
Yr2-7/26-6/27 2.75% $30.83 $31.57 $32.37 £33.18 $34.07 $34.91

Yr 3 -7/27-6/28 2.75% $31.68 $32.44 $33.26 $34.09 $35.01 $35.87

Yr 4 - 7/28-6/29 2.75% $32.55 $33.33 $34.17 $35.03 $35.97 $36.86

Grade 4 Current Yr -7/24-6/25 $29.37 $30.07 $30.83 $31.60 $32.44 $33.24

Refuse Driver Yr 1 -7/25-6/26 2.75% $30.50 $31.22 $32.00 $32.79 $33.65 $34.47
Highway Equipment Operator Yr2 - 7/26-6/27 2.75% $31.33 $32.07 $32.88 $33.69 $34.58 $35.42
Yr 3 -7/27-6/28 2.75% $32.20 $32.96 $33.78 $34.62 $35.53 $36.39

Yr4 - 7/28-6/29 2.75% $33.08 $33.86 $34.71 $35.57 $36.50 $37.40

Grade S Current Yr -7/24-6/25 $30.82 $31.58 $32.37 $33.16 $34.05 $34.91

Crew Leader Yr 1 - 7/25-6/26 2.75% $32.00 $32.78 $33.59 $34.40 $35.32 $36.20
Senior Highway Equipment Operator Yr 2 - 7/26-6/27 2.75% $32.88 $33.68 $34.51 $35.35 $36.29 $37.19
Yr3-7/27-6/28 2.75% $33.78 $34.60 $35.46 $36.32 $37.28 $38.22

Yr 4 - 7/28-6/29 2.75% $34.71 $35.56 $36.44 $37.32 $38.31 $39.27

Grade 6 Current Yr -7/24-6/25 $32.37 $33.18 $34.01 $34.86 $35.78 $36.67

Highway Mechanic Yr 1 - 7/25-6/26 2.75% $33.57 $34.40 $35.25 $36.13 $37.07 $37.99
Yr2-7/26-6/27 2.75% $34.49 $35.35 $36.22 $37.12 $38.09 $39.03

Yr3-7/27-6/28 2.75% $35.44 $36.32 $37.22 $38.14 $39.14 $40.10

Yr 4 -7/28-6/29 2.75% $36.41 $37.32 $38.24 $39.19 $40.22 $41.21

37



Grade 7 Current Yr -7/24-6/25 $37.46 $38.42 $39.37 $40.35 $41.43 $42.46

Highway Lead Mechanic Yr 1-7/25-6/26 2.75% $38.50 $39.49 $40.46 $41.47 $42.58 $43.64
Yr 2 - 7/26-6/27 2.75% $39.56 $40.57 $41.58 $42.61 $43.75 $44.84

Yr3-7/27-6/28 2.75% $40.65 $41.69 $42.72 $43.78 $44.95 $46.07

Yr 4 - 7/28-6/29 2.75% $41.76 $42.83 $43.89 $44.99 $46.19 $47.34

Grade 8 Current Yr -7/24-6/25 $32.37 $33.18 $34.01 $34.86 $35.78 $36.67

Transfer Station Supervisor Yr 1 -7/25-6/26 2.75% $34.00 $34.83 $35.69 $36.56 $37.50 $38.42
Highway Working Foreman Yr 2 -7/26-6/27 2.75% $34.93 $35.79 $36.67 $37.56 $38.54 $39.47
(Sanitation/Maintenance/Construction) Y 3 - 7/27-6/28 2.75% $35.90 $36.77 $37.67 $38.60 $39.59 $40.56
Yr 4 -7/28-6/29 2.75% $36.88 $37.79 $38.71 $39.66 $40.68 $41.68

Grade 9 Current Yr -7/24-6/25 $37.46 $38.42 $39.37 $40.35 $41.43 $42.46

Highway General Foreman Yr | - 7/25-6/26 2.75% $38.50 $39.49 $40.46 $41.47 $42.58 $43.64
Yr 2 - 7/26-6/27 2.75% $39.56 $40.57 $41.58 $42.61 $43.75 $44.84

Yr 3 - 7/27-6/28 2.75% $40.65 $41.69 $42.72 $43.78 $44.95 $46.07

Yr4-7/28-6/29 2.75% $41.76 $42.83 $43.89 $44.99 $546.19 $47.34

Grade 10 Current Yr -7/24-6/25 $37.46 3842 $39.37 $40.35 $41.43 $42.46

Fleet Maintenance Supervisor Yr 1 -7/25-6/26 2.75% $47.00 $47.98 $48.96 $49.97 $51.08 $52.14
Yr2-7/26-6/27 2.75% $48.29 $49.30 $50.31 $51.34 $52.48 $53.57

Yr 3 -7/27-6/28 2.75% $49.62 $50.66 $51.69 $52.75 $53.92 $55.04

Yr 4 - 7/28-6/29 2.75% $50.98 $52.05 $53.11 $54.20 $55.41 $56.56

38



Building Maintenance UPSEU Personnel Salary Matrix

Maintenance Effective GWI Step 1 Step 2 ~ Step 3 Step 4 Step 5 Step 6

Grade 1 Current Yr -7/24-6/25 $24.15 $24.76 $25.35 $26.00 $26.69 $27.35

Custodian/ Yr 1-7/25-6/26 2.75% $25.00 $25.63 $26.23 $26.90 $27.61 $28.29
Building Maintainer 1 Yr 2 -7/26-6/27 2.75% $25.69 $26.33 $26.95 $27.64 $28.37 $29.06
Yr3-7/27-6/28 2.75% $26.39 $27.05 $27.69 $28.40 $29.15 $29.86

Yr 4 - 7/28-6/29 2.75% $27.12 $27.80 $28.46 $29.18 $29.95 $30.69

Grade 2 Current Yr -7/24-6/25 $26.63 $27.28 $27.97 $28.66 $29.43 $30.16

Custodian/ Yr 1 -7/25-6/26 2.75% $27.36 $28.03 $28.74 $29.45 $30.24 $30.99
Building Maintainer 2 Yr 2 - 7/26-6/27 2.75% $28.11 $28.80 $29.53 $30.26 $31.07 $31.84
Yr3-7/27-6/28 2.75% $28.89 $29.59 $30.34 $31.09 $31.93 $32.72

Yr 4 - 7/28-6/29 2.75% $29.68 $30.41 $31.18 $31.95 $32.80 $33.62

Grade 3 Current Yr -7/24-6/25 $27.74 $28.43 $29.14 $29.87 $30.62 $31.39

Asst Facilities Coordinator Yr 1 -7/25-6/26 2.75% $28.50 $29.22 $29.95 $30.69 $31.46 $32.25
Yr2-7/26-6/27 2.75% $29.29 $30.02 $30.77 $31.54 $32.33 $33.14

Yr3-7/27-6/28 2.75% $30.09 $30.84 $31.62 $32.41 $33.22 $34.05

Yr4 -7/28-6/29 2.75% $30.92 $31.69 $32.48 $33.30 $34.13 $34.98

Grade 4 Current Yr -7/24-6/25 $32.37 $33.18 $34.01 $34.86 $35.78 $36.67

Facilities Coordinator Yrl-7/25-6/26 2.75% $35.75 $36.58 $37.43 $38.31 $39.25 $40.16
Yr2-7/26-6/27 2.75% $36.73 $37.58 $38.46 $39.36 $40.33 $41.27

Yr3-7/27-6/28 2.75% $37.74 $38.62 $39.52 $40.44 $41.44 $42.40

Yr4 -7/28-6/29 2.75% $38.78 $39.68 $40.61 $41.55 $42.58 $43.57
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Parks & Rec UPSEU Personnel Salary Matrix

Maiﬂtenance Effective GWI Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Grade 1 Current Yr -7/24-6/25 $24.15 $24.76 $25.35 $26.00 $26.69 $27.35

Park & Rec Maint 1 Yr 1 -7/25-6/26 2.75% $24.81 $25.44 $26.05 $26.72 $27.42 $28.10
Yr2 -7/26-6/27 2.75% $25.50 $26.14 $26.76 $27.45 $28.18 $28.87

Yr3-7/27-6/28 2.75% $26.20 $26.86 $27.50 $28.20 $28.95 $29.67

Yr4 -7/28-6/29 2.75% $26.92 $27.60 $28.26 $28.98 $29.75 $30.48

Grade 2 Current Yr -7/24-6/25 $26.63 $27.28 $27.97 $28.66 $29.43 $30.16

Park & Rec Maint 2 Yr1-7/25-6/26 2.75% $27.36 $28.03 $28.74 $29.45 $30.24 $30.99
Yr2-7/26-6/27 2.75% $28.11 $28.80 $29.53 $30.26 $31.07 $31.84

Yr3-7/27-6/28 2.75% $28.89 $29.59 $30.34 $31.09 $31.93 $32.72

Yr4 -7/28-6/29 2.75% $29.68 $30.41 $31.18 $31.95 $32.80 $33.62

Grade 3 Current Yr -7/24-6/25 $27.96 $28.64 $29.37 $30.09 $30.90 $31.67

Park & Rec Maint 3 Yr | -7/25-6/26 2.75% $28.73 $29.43 $30.18 $30.92 $31.75 $32.54
Yr2-7/26-6/27 2.75% $29.52 $30.24 $31.01 $31.77 $32.62 $33.44

Yr3-7/27-6/28 2.75% $30.33 $31.07 $31.86 $32.64 $33.52 $34.36

Yr4 -7/28-6/29 2.75% $31.16 $31.92 $32.74 $33.54 $34.44 $35.30

Grade 4 Current Yr -7/24-6/25 $30.81 $31.58 $32.37 $33.16 $34.05 $34.91

Senior Park & Rec Maint 4 Yr 1 -7/25-6/26 2.75% $31.91 $32.71 $33.52 $34.33 $35.24 $36.13
Yr2-7/26-6/27 2.75% $32.79 $33.60 $34.44 $35.27 $36.21 $37.12

Yr3-7/27-6/28 2.75% $33.69 $34.53 $35.39 $36.24 $37.21 $38.14

Yr 4 - 7/28-6/29 2.75% $34.62 $35.48 $36.36 $37.24 $38.23 $39.19

Grade 5 Current Yr -7/24-6/25 $37.46 $38.42 $39.37 $40.35 $41.43 $42.46

Parks Foreman/Turf Mgr Yr 1 -7/25-6/26 2.75% $38.49 $39.48 $40.45 $41.46 $42.57 $43.63
Yr2-7/26-6/27 2.75% $39.55 $40.56 $41.57 $42.60 $43.74 $44.83

Yr3-7/27-6/28 2.75% $40.64 $41.68 $42.71 $43.77 $44.94 $46.06

Yr4-7/28-6/29 2.75% $41.75 $42.82 $43.88 $44.97 $46.18 $47.33
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Admin UPSEU Personnel Salary Matrix

Maintenance Effective GWI Stepl | Step2 Step 3 Step 4 Step 5 Step 6
Grade 1 Current Yr -7/24-6/25 $22.99 $23.56 $24.16 $24.77 $25.42 $26.05
Administrative Asst 1 Yr 1 - 7/25-6/26 2.75% $23.62 $24.21 $24.82 $25.45 $26.12 $26.77
COA Admin Asst | Yr 2 -7/26-6/27 2.75% $24.27 $24.87 $25.51 $26.15 $26.84 $27.50
PD Admin Asst | Yr3-7/27-6/28 2.75% $24.94 $25.56 $26.21 $26.87 $27.58 $28.26
P&R Admin Asst 1 Yr4 - 7/28-6/29 2.75% $25.63 $26.26 $26.93 $27.61 $28.33 $29.04
Tax Collector Admin Asst |
Utility Admin 1
Assessor Admin |
Town Clerk Admin Asst
Human Resources Admin Asst
Admin Asst | *
Grade 2 Current Yr -7/24-6/25 $26.63 $27.27 $27.98 $28.66 $29.43 $30.16
Administrative Asst 2 Yr1-7/25-6/26 2.75% $28.00 $28.66 $29.39 $30.09 $30.88 $31.63
COA Admin Asst 2 Yr 2 -7/26-6/27 2.75% $28.77 $29.45 $30.19 $30.91 $31.73 $32.50
PD Admin Asst 2 Yr3-7/27-6/28 2.75% $29.56 $30.25 $31.02 $31.76 $32.60 $33.39
Fire Admin Asst 2 Yr 4 - 7/28-6/29 2.75% $30.37 $31.09 $31.88 $32.64 $33.49 $34.31
PW Admin Asst 2
Assessor Admin 2
Wellness Coordinator
Fiscal Asst - Accounts Payable
Land Use Admin Asst 2
Utility Admin 2
Admin Asst 2 *
Grade 3 Current Yr -7/24-6/25 $29.38 $30.10 $30.85 $31.62 $32.47 $33.29
Administrative Asst 3 Yr 1 -7/25-6/26 2.75% $31.00 $31.74 $32.51 $33.30 $34.17 $35.02
Utility Admin 3 Yr 2 - 7/26-6/27 2.75% $31.85 $32.61 $33.40 $34.22 $35.11 $35.98
P&R Recreation Coordinator ** Yr3-7/27-6/28 2.75% $32.73 $33.51 $34.32 $35.16 $36.08 $36.97
COA Program Coordinator ** Yr4 -7/28-6/29 2.75% $33.63 $34.43 $35.27 $36.12 $37.07 $37.99
Assessor Admin 3
P&R Admin Asst 3
Asst Town Clerk
Fiscal Asst- Payroll
Fiscal Asst - Receivables
Non-Certified Asst Tax Collector
PW Admin Asst 3
Admin Asst 3 *
Grade 4 Current Yr -7/24-6/25 $30.83 $31.60 $32.39 $33.19 $34.06 $34.92
Administrative Asst 4 Yr 1 -7/25-6/26 2.75% $33.25 $34.04 $34.85 $35.67 $36.57 $37.45
Certified Asst. Tax Collector Yr2-7/26-6/27 2.75% $34.16 $34.98 $35.81 $36.66 $37.57 $38.48
Land Use Office Coordinator Yr 3 -7/27-6/28 2.75% $35.10 $35.94 $36.80 $37.66 $38.61 $39.54
Utility Billing & Metering Coord. Yr 4 -7/28-6/29 2.75% $36.07 $36.93 $37.81 $38.70 $39.67 $40.63

P&R Recreation Supervisor **
Certified Asst. Assessor
Parks & Rec Admin Coordinator 4

Admin Asst 4 *

* The Town and Union can agree to add a new position with a more specific title with a Memorandum of Understanding

** the following positions are salaried, so you take their hourly rate times the # of hrs of their position to come up with their yearly salary
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“ (the P&R Recreation Coordinator, the P&R Recreation Supervisor & the COA Program Coordinator)
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Water UPSEU Personnel Salary Matrix

Maintenance Effective GWI || Step1 Step 2 Step 3 Step 4 Step 5 Step 6

Water Grade 1 Current Yr -7/24-6/25 $26.63 $27.27 $27.98 $28.66 $29.43 $30.16

Water Dist. Maint. 1 Yr 1 -7/25-6/26 2.75% $27.50 $28.15 $28.88 $29.58 $30.37 $31.12
Yr 2 -7/26-6/27 2.75% $28.25 $28.93 $29.68 $30.40 $31.21 $31.98

Yr 3 -7/27-6/28 2.75% $29.03 $29.72 $30.49 $31.23 $32.07 $32.86

Yr 4 -7/28-6/29 2.75% $29.83 $30.54 $31.33 $32.09 $32.95 $33.76

Water Grade 2 Current Yr -7/24-6/25 $29.37 $30.07 $30.83 $31.60 $32.44 $33.24

Water Dist Maint 2 Yr1-7/25-6/26 2.75% $30.25 $30.97 $31.75 $32.54 $33.40 $34.23
Yr2-7/26-6/27 2.75% $31.08 $31,82 $32.62 $33.44 $34.32 $35.17

Yr3-7/27-6/28 2.75% $31.94 $32.70 $33.52 $34.36 $35.27 $36.13

Yr 4 -7/28-6/29 2.75% $32.81 $33.59 $34.44 $35.30 $36.24 $37.13

Water Grade 3 Current Yt -7/24-6/25 $30.82 $31.58 $32.37 $33.16 $34.05 $34.91

Water Dist Maint. 3 Yrl-7/25-6/26 2.75% $31.75 $32.53 $33.34 $34.15 $35.07 $35.95
Yr 2 -7/26-6/27 2.75% $32.62 $33.43 $34.26 $35.09 $36.03 $36.94

Yr 3 -7/27-6/28 2.75% $33.52 $34.34 $35.20 $36.06 $37.02 $37.96

Yr4 -7/28-6/29 2.75% $34.44 $35.29 $36.17 $37.05 $38.04 $39.00

Water Grade 4 Current Yr -7/24-6/25 $30.82 $31.58 $32.37 $33.18 $34.01 $34.86

Water Meter Tech/Cross Yr | -7/25-6/26 2.75% $32.00 $32.78 $33.59 $34.42 $35.27 $36.15
Connection Inspector Yr2-7/26-6/27 2.75% $32.88 $33.68 $34.51 $35.37 $36.24 $37.14
Yr3-7/27-6/28 2.75% $33.78 $34.60 $35.46 $36.34 $37.24 $38.16

Yr 4 -7/28-6/29 2.75% $34.71 $35.56 $36.44 $37.34 $38.26 $39.21

Water Grade 5§ Current Yr -7/24-6/25 $30.82 $31.58 $32.37 $33.16 $34.05 $34.91

Water Maint 5/Equip Op. Yr 1 -7/25-6/26 2.75% $33.75 $34.53 $35.35 $36.16 $37.07 $37.96
Yr2-7/26-6/27 2.75% $34.68 $35.48 $36.32 $37.15 $38.09 $39.00

Yr3-7/27-6/28 2.75% $35.64 $36.46 $37.32 $38.17 $39.14 $40.07

Yr4-7/28-6/29 2.75% $36.62 $37.46 $38.34 $39.22 $40.22 $41.17

Water Grade 6 Current Yr -7/24-6/25 $33.15 $34.00 $34.85 $35.72 $36.61 $37.53

Water Treatment Op. 1 Yr1-7/25-6/26 2.75% $34.25 $35.12 $35.99 $36.89 $37.81 $38.75
Yr2-7/26-6/27 2.75% $35.19 $36.09 $36.98 $37.90 $38.85 $39.81

Yr3-7/27-6/28 2.75% $36.16 $37.08 $38.00 $38.95 $39.91 $40.91

Yr4-7/28-6/29 2.75% $37.15 $38.10 $39.05 $40.02 $41.01 $42.03

Water Grade 7 Current Yr -7/24-6/25 $34.13 $35.00 $35.88 $36.77 $37.69 $38.63

Water Treatment Op. 2 Yr 1 -7/25-6/26 2.75% $36.00 $36.90 $37.80 $38.72 $39.66 $40.63
Yr2-7/26-6/27 2.75% $36.99 $37.91 $38.84 $39.78 $40,75 $41,75

Yr3-7/27-6/28 2.75% $38.01 $38.95 $39.90 $40.88 $41.87 $42.90

Yr 4 -7/28-6/29 2.75% $39.05 $40.03 $41.00 $42.00 $43.03 $44.08

Water Grade 8 Current Yr -7/24-6/25 $32.37 $33.17 $34.01 $34.87 $35.79 $36.67

Asst Chief Water Operator Yr 1 -7/25-6/26 2.75% $37.50 $38.33 $39.19 $40.07 $41.02 $41.92
Yr2-7/26-6/27 2.75% $38.54 $39.38 $40.27 $41.17 $42.15 $43,07
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Yr 3 -7/27-6/28 2.75% $39.50 $40.46 $41.37 $42.31 $43.30 $44.26

Yr4-7/28-6/29 2.75% $ 40.68 $41.58 $42.51 $43.47 $44.50 $45.48

Water Grade 9 Current Yr -7/24-6/25 $32.37 $33.17 $34.01 $34.87 $35.79 $36.67

Utility Mechanic Yr 1 -7/25-6/26 2.75% $34.50 $35.33 $34.97 $35.86 $36.80 $37.71
Yr2 -7/26-6/27 2.75% $35.45 $36.30 $35.94 $36.84 $37.81 $38.74

Yr3-7/27-6/28 2.75% $36.43 $37.30 $36.92 $37.86 $38.85 $39.81

Yr4 -7/28-6/29 0.00% $36.43 $37.30 $36.92 $37.86 $38.85 $39.81

Water Grade 10 Current Yr -7/24-6/25 $32.37 $33.17 $34.01 $34.87 $35.79 $36.67

Water Dist. Foreman Yr 1 - 7/25-6/26 2.75% $40.00 $40.82 $41.69 $42.57 $43.51 $44.42
Yr2-7/26-6/27 2.75% $41.10 $41.95 $42.83 $43.74 $44.71 $45.64

Yr3-7/27-6/28 2.75% $42.23 $43.10 $44.01 $44.94 $45.94 $46.90

Yr4 -7/28-6/29 2.75% $43.39 $44.28 $45.22 $46.18 $47.20 $48.19

Water Grade 11 Current Yr -7/24-6/25 $37.46 $38.42 $39.37 $40.35 $41.43 $42.46

Chief Water Operator Yr1-7/25-6/26 2.75% $45.50 $46.48 $47.46 $48.47 $49.58 $50.64
Yr2-7/26-6/27 2.75% $46.75 $47.76 $48.77 $49.80 $50.94 $52.03

Yr3-7/27-6/28 2.75% $48.03 $49.08 $50.11 $51.17 $52.34 $53.46

Yr4-7/28-6/29 2.75% $49.36 $50.43 $51.48 $52.58 $53.78 $54.93
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Sewer UPSEU Personnel Salary Matrix

Maintenance Effective GWI || Step1 Step 2 Step 3 Step 4 Step § Step 6
Sewer Grade 1 Current Yr -7/24-6/25 $26.63 $27.27 $27.98 $28.66 $29.43 $30.16
Sewer Maintainer 1 Yr1-7/25-6/26 2.75% $27.50 $28.15 $ 28.88 $29.58 $30.37 $31.12
Yr2 -7/26-6/27 2.75% $28.25 $28.96 $29.68 $30.42 $31.18 $31.96

Yr3-7/27-6/28 2.75% $29.03 $29.75 $30.50 $31.26 $32.04 $32.84

Yr 4 - 7/28-6/29 2.75% $29.83 $30.57 $31.34 $32.12 $32.92 $33.75

Sewer Grade 2 Current Yr -7/24-6/25 $28.73 $29.44 $30.18 $30.93 $31.71 $32.50
Sewer Maintainer 2 Yr 1 - 7/25-6/26 2.75% $30.00 $30.75 $31.52 $32.30 $33.11 $33.94
Yr2-7/26-6/27 2.75% $30.82 $31.59 $32.38 $33.19 $34.02 $34.87

Yr 3 -7/27-6/28 2.75% $31.67 $32.46 $33.27 $34.11 $34.96 $35.83

Yr 4 -7/28-6/29 2.75% $32.54 $33.35 $34.19 $35.04 $35.92 $36.82

Sewer Grade 3 Current Yr -7/24-6/25 $30.82 $31.58 $32.37 $33.16 $34.05 $34.91
Sewer Maintainer 3 Yr1-7/25-6/26 2.75% $32.00 $32.78 $33.59 $34.40 $35.32 $36.20
Yr2-7/26-6/27 2.75% $32.88 $33.70 $34.54 $35.40 $36.29 $37.20

Yr3-7/27-6/28 2.75% $33.78 $34.62 $35.49 $36.38 $37.29 $38.22

Yr 4 -7/28-6/29 2.75% $34.71 $35.58 $36.47 $37.38 $38.31 $39.27

Sewer Grade 4 Current Yr -7/24-6/25 $32.37 $33.17 $34.01 $34.87 $35.79 $36.67
Utility Mechanic Yr 1 -7/25-6/26 2.75% $34.50 $35.37 $36.25 $37.16 $38.09 $39.04
Yr2-7/26-6/27 2.75% $35.45 $36.34 $37.25 $38.18 $39.13 $40.11

Yr3-7/27-6/28 2.75% $36.43 $37.34 $38.27 $39.23 $40,21 $41.21

Yr4 -7/28-6/29 2.75% || $37.43 $38.36 $39.32 $40.31 $41.31 $42.35

Sewer Grade 5 Current Yr -7/24-6/25 $32.37 $33.17 $34.01 $34.87 $35.79 $36.67
Sewer Foreman Yr 1 -7/25-6/26 2.75% $36.25 $37.16 $38.09 $39.04 $40.01 $41.01
Yr 2 -7/26-6/27 2.75% $37.25 $38.18 $39.13 $40.11 $41.11 $42.14

Yr3-7/27-6/28 2.75% $38.27 $39.23 $40.21 $41.21 $42.24 $43.30

Yr 4 - 7/28-6/29 2.75% $39.32 $40.31 $41.31 $42.35 $43.41 $44.49
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APPENDIX B



APPENDIX B - GRIEVANCE PROCESSING FORM

East Lyme Employees - Local 1303-229
Grievance No.

Step 1 - Immediate Supervisor Action
Step 2 - Department Head Action
Step 3 - First Selectman Action
Step 4 - Final Arbitration Action
GRIEVANCE STATEMENT:
Grievant’s Signature Date
STEP 1 - Date Received by Supervisor
Date Responded to
Approved Disapproved

Supervisor Signature

STEP 2- Date Received by Department Head
Date Responded to
Approved Disapproved

Dept Head Signature

STEP 3- Date Received by First Selectman
Date Responded to
Approved Disapproved

First Selectman Signature

STEP 4- Date Forwarded to Arbitration
Date Responded to
Approved Disapproved
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