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EAST LYME BOARD OF EDUCA

EAST LYM E, COI\TNECTICUT EAST LYME TOWN CLERK

ASSTSTANI SUPERINTENDEITT FOR CURRTCULUM.
INSTRU.9TION. .tI'lD ASSpSSMEIYT

This Agreement is made by and between the Board of Education of the Town of East Lyme
(hereinafter refened to as the "Board") and Amy Drowne {hereinafter refened to as..Ms. Drowne"
or'nthe Assistant Superintendent").

RECITALS

l. WHEREAS, the Board is an elected body in conformance with section 9-203 et $eq. of
the Connecticut General Statutes;

2. WHEREAS, Ms. Drowne desires to be employed with the Board as its Assistant
Superintendent for Cuniculum, Instruction, and Assessment;

3. WHEREAS, The Board desires to provide Ms. Drowne with a written employment
contract in onder to enhance administrative stability and continuity rvithin the schools,
which the Board believes improves the quality of its overall education program;

4. WHEREAS, The Board has authorized the Chairperson of the Board to execute this
Agreement at its regular meeting held on June 18,2019 and,

5. WHEREAS, the Board and Ms. Drowne believe that a written employment conkact is
necessary to describe specifically their relationship and to serve as the basis of effective
communication between them as they fulfill their governanc€ and administrative
functions in the operation of the education programs of the schocls, consistent with state
law and Board policies;

NOW THEREFORE, in consideration of the mutual promises contained herein and the
mutual benefits to be derived hereunder, the parties agree as follows;

Section I - Employment

The Board agrees to employ and does hereby employ Ms. Drowne as its Assistant
Superintendent for Curriculum, Instruction, and Assersment and Ms, Drowue does hereby
accept such employment.

Scctiorr 2 - Dutips

The Assistant Superintendent shall assist the Superintendent with thc administration of the
schools under the direction of the Board, consistent with the responsibilities as described in
the job description for the ASSISTANT SUPERINTENDENT FOR CURRICULUM,
INSTRUCTION, AND ASSESSMENT, East Lyme Public Schoots, attached hereto and
incorporated herein, as it may be modified from time-to-time by the Board. The Assistant
Superintendent shall perform the duties of the position in a competent and professional
manner in accordance with and subject to the (ai laws of the Stile of Connecticut and of the
United States of Americn" (b) policies of the Board, (c) directives of the Superintendent of
Schools, and (d) the provisions of this Agreement.
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- "Section 3-. Qutside Activities

Assistant Superintendent, with prior approval of the Superintendent, may undertake outside

professional activities for personal income, so long as they do not interfere rvith her

responsibilities as Assistant Superintendent'

Section 4 - Term and Year Defined

The tenn of said employment is for the period from July 1,2019 to June 30,2021. The

parties agree tc negoiiate in good faith to attempt to reach a new agreement, if so desired at

itre time try both pa*ies, on or before June 30, 2020, to cover additional services of the

Assistant Superiniendent beyOnd June 30,2021. As used herein, the rvords "Annuol,"

"Annually," or "Year" shall refer to each con$act year cornm€ncing July I and ending June

30.

Section 5A * Base Salarv

For the period from July 1,2019 ttrough June 30, 2020, the Board shall pay the Assistant

Superiniendent $l?1,383. An evaluation of the Assistant Superintendent's performance

shatt Ue conducted by the Superintendent annually. As a result of sush evaluation, the Board

in its sole discretion may increase, but not decrease, the Assistant Superintendent's

compensation for the following year. Any such adjustment in salary to be made pertaining

to years beyond this Agreement may be in the form of an amendment that shall become a

port of this Agreement.

Section 5B *Tax.shcltered Annuity Ccddbqlisp

The Board shall provide the Assistant Supcrintendent with sn elective tax sheltered annuity

cnnbibution of Ceven thousand five hundred dollsrs ($?,500). Said contribution may be

taken as additional salary, with appropriate deductions for taxes and other required

deductions. If taken as salary, the $7,500 shall not be viewed as part of the base salary, for
purposes of reporting to the Connecticut State Teachers' Retirernent Board.

or-

The Board shall provide the Assistant Superintendent seven thousand five hundred dollars

($7,500) in each year of the contract for dcposit into a tax-sheltered retirement account to be

deposited in two equll installments, one in December untl tlue in June of each conBact year.

The account shall immecliately vest and be fully owned by the Assistant Superintendent'

The $7,500 shall not be viewed as part of the base salary, for purposes of reporting to the

Connecticu{ $tttE Teushers' RetiremEnt Board.

Scction 6 - Work Year 
.j

The Assistant Superintendent shall be a l2-month employee of the Board. The work

schedule shall be etablished by the Superintendent, provided that the Assistont

Superintendent shall be entitled to all legal holidays as granted by the board to its employees,

vacation, and other excused absences as pmvided for herein'
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Section 7 - Sick Leave. Yacation snd Perso[glDEy-s

The parties hereto agre€ as follows:

A. Sick Leave: The Board shall provide Assistant Superintentlent with twenty (20) sick
days annually.

B. Vacation Time: The Board shall provide Assistant Superintendent with twenty (20)
vacation days annually. The Assistant Superintendent may carry fonrard up to five
(5) unused vacation days each year. Unused vacation days may be accumulated up
to a maximum of ten (10) days. The Bosrd will provide an annual payout of up to
five i5) vacation days. Unused vacation days shall be available for use, if needed, to
supplement income coverage during any prolonged sick leave after all accumulated
sick days have been exhausted.

Unused accumulated vacation days, not to exceed l0 days, shall be purchase by the
Board upon separation of the Assistant Superintendent fum the system.

x3;il:itlffi Jfi ffil-'?"H:l':n#'*r:l#ffi*"?' ji:iff ll:;
vacation time.

o Upon retirement, vacation days shall be payable in four equal annual
installments in January of the four years fcllowing retirement.

C. Personal Leave: Assistant Superintendent shall be entitled to take up to six (6)
personal days of leave annually for personal reasons without loss of pay. Personal
days are not cumulative.

Section 8 - Medical and Fringe Benefits

A. The Board shatl provide the Assistant Superintendent and dependents, as defined by
the applicable health plan, with paid health, prescription and dental coverage and
premium share plan with a co-pay as provide in the agreement between the Board of
Education and the East Lyme Administrators' Association (ELAA) collective
bargaining agreement.

B. The Board shall provide the Assistant Superintendent with paid term life insurance
in the amount of two times the current salary during the term of this Agreement.

C. The Board shall pay the full cost of professional assnciation memherships for the
Assistant Superintendent as approved in advance by the Superintendent.

D. The Assistant Superintendent agrees to have a comprehensive medical examination
once each year between July I and August 30. The Assistant Superintendent shall
obtain from the examining physician a statement certi$ing to the physical and
mental cornpetency of the Assistant Superintendent to perform the
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general duties hereunder. Such statement shall be filed within ten ( 10) days of receipt

wittt ttre Secretary of thc Board and treatcd as confidential information by the Board.

The Board agrees to pay any insurance co-peyment required by this examination.

E. The Board shall provide the Assistant Superintendent with full salary, less any funds

received from workers' compensltion, for up to one hundred and twenty (120) days

of absence due to a work-related accident. Such absence shall not be charged to sick

leave accumulation. A&er one hundred and twenty (120) days, the Assistant

Superintenclent will continue to receive sick pay, to the extent accumulated and

aviilable, less workers' compensation, for such continuing absence due to a work-

related accident or until the Assistant Superintendent has been deemed permanently

disabled from performing the essential functions of the position, whichever comes

first"

Section 9 * MjleagqReimburselnent The Board shall reimburse the Assistant Superintendent in

accordance with set school district rates and policies.

Section 10 - Termiqation

This Agreement may be terminated by:

A" Mutual Agreement of the Parties'

B. Disability or Extended Absence of the Assistant Superintendent. In the event of
disability by illness or incapacity, or other prolonged absence, after the Assistant

Superiniendent's nccumulated sick leove and other available leave as provided for herein

have been exhausted, and the Assistant Superintendent continues to be absent or unable to

perform the duties for an additional continuous period of sixty (60) days for rvhatever cause'

ihen the Board shall have the right to declare this Agreement terminated.

C. Discharge for Cause. Discharge for cause shall be initiated by a finding, in closcd

executive session, ofprobable cause by the Board, and shall be based on specific conduct of
the Assistant Superintendent which is seriously prejudicial and offensive to the Board and/or

the Town of East Lynre, including but not limited to neglect of duty; criminal conviction

(except minor trafic infractionsj; breach of contract; insubordination; discrirnination;

harasiment; or intentional or negligent infliction of physical or mental harm to children,

sildents, parents, teachers, administrators or citizens of East Lyrne. Reassns for a proposed

discharge for cause shall be given in writirtg by the Board confidentially to the Assistant

Superin-lendent. lf the Foord findn there is protrable caus* fordischnrge, then the Board shall

conduct a hearing. The Assistant Superintendent shall then be entitled to appear before the

Board in such a he*ring to discuss and dispute such charges, and shall be entitled to be

accompanied by legal counsel at such hearing at his own expense. Such hearing shall be in

closed executive sission. After such hearing, the Board shall vote to delermine whether

sufficient cause exists for a final discharge. If the Board agrees that sufficient cause exists

for a final discharge, then the termination of this Agreement shall be effective upon the date

of such vote. Under discharge for cause, there will be no severance or continuation of
benefits beyond the effective date of termination, and any and all other obligations of the

Board shall cease upon the effective date of terrnination.
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D. Resignation. The Assistant Superintendent rnay resign and terminate this
agreement by giving 60 calendar days written notice.

Section I I - Unenforceability

In the event that any provision of this Agreement is invalid or unenforceable, that provision
shall be deemed severed and the balance of the Agreement shall remain in fult iorce and
effect.

Section l2 - Connecticut Law

This Agreement shall be governed, construed and administered in tccordance with the laws
of the State of Connecticut.

Section 13 - Entire Afeenlent

This Agreement sels forth the entire agreement of the parties with respect to the subject
matter hereof and supersedes all prior and contemponneous agreements, undertakings and
representations of the parties in connection therewith. The termination, modification or
waiver of any of the provisions hereto shall not be binding unless made in writing and
properly executed by the parties hereto.

Section 14 - Headines

The captions to the parographs in this Agreement are for convenience only and shall not be
considered or referred to in resolving questions of interpretation or construction.

Section l5 - Waivpg

No consent or waiver expressed or implied by the Board or the Assistant Superintendent or
failure to exercise any of the rights or remedies herein shatl be construed as or constitute
consent or waiver to or any other breach of the same or any other provision.

lN WITNESS WHEREOF, the East Lyme Board of Education has executed this amended
Agreernent on the 18th day of June 2019.

EAST LYME BOARD OF EDUCATION

By
Jeffrey R. Newton
Superintendent of Schools

IN
June 2019.

WITNESS WHEREOF, Drcwne has executed this Agreement on the lStlr day of

By:

Assistant Superintendent for Curriculum, lnstruction,
and Assessment
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